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CEO Report
What a great deal of impact our volunteers
and staff have made together over
the financial year 18/19, with much to
be celebrated. The 12 month period in
review has seen some of the strongest
participation numbers across our
programs and activities alike. Feedback
tells us that the community need for what
we do is more valued than ever before.

The health and longevity of Lord Somers
Camp and Power House (LSC&PH) is strong
with the reporting financial year profit and
loss reporting revenue up on prior year,
largely due to our strong social enterprise
performance of Somers Inc. Importantly we
are also being responsible and efficient with
costs and ultimately saw us finish ahead of
net budget by 16%.
We saw key milestones crossed such as
financial commitments from Government
towards building a new Power House that
ensures we accelerate our social impact and
establish long term sustainability of our
model. We also implemented new pricing
policies and software to make programs
more easily accessible for all.

Tim’s first Lord Somers Camp
as a volunteer, 2019 Staff
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It’s important to reflect that these results
don’t happen without the core focus and
dedication of our current volunteers of
LSC&PH and those gone before us. Without
you all and the hundreds of thousands of
hours volunteered, our impact would simply
not be realised.
I would also like to deeply thank all the
staff who have contributed to the health
of our association, a position which only
allows us to focus more and reach wider to
establish a stronger, more inclusive society
that embraces diversity, has a true sense of
belonging and a passion for fun.
Tim Ryan
CEO

President and Camp Chief Report
In our 90th year, the community minded
spirit that fueled our founders is truly
thriving. Our strong, foundational program
partnerships continue to strengthen with
the addition of the Be Deadly program.
Feedback from participants is testimony
to the professionalism of the associated
volunteers who contribute precious time
for the successes of regional empowerme
days, positive ageing events, thespian
performances and social events.

Promoting leadership and community
building principles expressed in our
Program Quality Framework, our refined
programs reflect our professional approach
to training and procedures across Child
Safe Standards, wellbeing, leadership,
governance, risk and incident management.
Activation of our strategic priorities is
only possible due to our strong financial
position, enabled by budget discipline and
the deep generosity of donors, members
and program sponsors. Priorities include a
commitment to the ongoing development
of community facilities which supports
our motto, Prodesse Quam Conspici
(Service without seeking recognition).
Facility development, refurbishment and
maintenance of our Somers campsite
and Albert Park Hub remain a high
priority of the Board, as does financial
and environmental sustainability. We
celebrated the commitment of five million
dollars of Commonwealth funding to the
redevelopment of our Albert Park Hub
and associated partnerships with Parks
Victoria and State Government has also
been one of affirmation and support for our
organisational values.

The successes and growth of the past year
is clear in the following pages and many
members and sponsors deserve recognition
for their collective efforts and generosity
without which our programs would not be
possible. The Board and associated sub
committees contribute countless hours of
time and talent and we are all inspired by
and grateful for the leadership of Tim Ryan
as our Chief Executive Officer.
After eleven years of selfless service to
the Board and sub-committees, John
Hutchinson is stepping down as Director.
A deep vote of thanks is extended from
all who have benefited from the authentic
service, empathic listening, leadership
mentoring, cheerful encouragement,
wise judgement and generous spirit that
epitomises his approach to life.
A new strategic plan will further articulate
priorities and build on our proud heritage
and place in the Victorian community
service sector. From the courageous but
modest beginnings of one Camp in 1929,
Lord Somers could not have dreamt how
his humble Camp would grow. We continue
to strive for social cohesion, deep mutual
respect and inclusive relationships with that
same collective community spirit.
Cath Dillon
President and Camp Chief

Cath, one of the first Yellow ‘Groupers’
at Lady Somers Camp, 1986
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Who We Are
Lord Somers Camp and Power House
(LSC&PH) was established in 1929, and
over a 90 year history has united the
community in volunteering; striving to
create a stronger, more inclusive society
through service to others.

Programs are designed and implemented
by a vibrant and diverse membership of
volunteers from different backgrounds,
ages, cultures and locations. Our diversity
of members results in an approach built on
meaningful, intergenerational and crosscultural friendships with a strong sense of
purpose and belonging.
We acknowledge that in a successful youth
and community development program, it
is not only about the individual, rather it is

about connecting to that person’s own social
and physical worlds. As such, our programs
have a strong focus on connection and
contribution to one’s own community.
We pride program success as a result
of considering the whole person across
physical, social, emotional, spiritual and
mental dimensions. We believe that
opportunities for empowerment and
development are available for everyone.

Our Values
Acceptance

Fun

We accept other
people, their values and
differences. We offer
equality of opportunity.

We find fun in everything
we do, and we learn
through play.

Friendship

We promote lifelong
and intergenerational
friendships through
working together and the
sharing of experiences.

Care

We work in a voluntary
capacity to care and
support others without
seeking recognition. We
also care for ourselves.

Belonging

We provide a place where
everyone can belong
regardless of gender, age,
culture, sexuality or ability.

Our PURPOSE
• To serve others and strengthen communities.
• To value people.

20,320+

Connected to the CIRCLE OF SUPPORT of LSC&PH

2019 ANNUAL REPORT
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4,300+

People involved directly with Lord Somers Camp and Power House

29

Average age of volunteers,
6 years below the national average

2018 Lord and Lady Somers Camp participants returned
8

130,000+

Hours of support given by volunteers

182

LORD SOMERS CAMP AND POWER HOUSE

times to volunteer

Our year in review
2019

2018
July

January

• MAX
• empowerme movie night
• The Man From Snowy River: The Pantomime

• Lord Somers Camp
• Lady Somers Camp
• Midsumma Pride March

August

February

• Camp Diversity
• empowerme
• Program Quality Framework Training
• Mental Health First Aid Training

• The Royal Fling
• First aid & CPR Training
• Very Special Kids Camp at Somers

September

• Mirabel Family Camp
• Oldies Camp
• Founders Day
• Mental Health First Aid Refresher
• Fellowship Camp
• Open Day Festival at Somers

October

• Power House Revue
• Easter Camp
• ANZAC Day Eve Service

November

• Camp Diversity
• Goldies Camp
• ATLAS

March

• empowerme
• Power House Conversation Series: Relate, Connect, Achieve
• Community Outreach Initiative
• Work Camp
• ATLAS
• Over Bloody Eighty Luncheon

April

• Very Special Kids Camp at Somers
• Be Deadly at Somers Inaugural Camp
• Mirabel Family Camp

May

• Slushee Camp
• Somers Sing-a-long

December

June

• Slushie Camp
• Quarterly Connections Luncheon

Over

$5.1 MIL

• Mental Health First Aid Training
• Quarterly Connections Luncheon
• PTG Production Camp

in volunteer time given

Dark Blue was the most giving,
with the colour group returning to volunteer 276 times
60%
and contribute over
hours
7,800
to other Camps
of volunteer roles were filled by females
2019 ANNUAL REPORT
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1929

1930

1931

First Lord Somers Camp at Angelsea

The Power House Sporting Clubs were
established to keep members connected to
community

Purpose built Campsite at Somers was used
for the third annual Lord Somers Camp

LORD SOMERS CAMP AND POWER HOUSE

1929-1939: Creating a stronger, more inclusive society.
Since 1929 Lord Somers Camp and Power
House (LSC&PH) has been running personal
and leadership development programs
that benefit the community. The original
Camp concept was introduced by the then
Governor, Lord Somers. His intent was to
introduce young men to their peers from
different backgrounds to promote social
cohesion and heal divisions within society.
By joining for a short time while they were
still young, in intimate companionship, and
living together and in sport and games, the
two sets of young men might become one,
with a common understanding and mutual
appreciation of each other.

When speaking of the program, Lord
Somers reflected:
“There were no more ideal circumstances
than camp life for such an experiment. The
boys played together, fed together, sang
and bathed together, slept in the same
quarters, living all day and in everything
on an equal footing, and with no thought of
artificial social distinctions. […] Our aim is
to change and improve the mental attitude
of the boys to each other – to beget a state
of mind in which the two sets merge.”

At the subsequent Camp reunion, Power
House was established as a Melbourne
base for the men of Somers to reconnect
and give back to the community, this
predominately took place with the
formation of the Power House sporting
clubs. Although we are no longer directly
affiliated with these clubs many of them
still carry the LSC&PH logo, colours and
celebrate a shared history.

By introducing young men to their peers from different backgrounds Lord
Somers hoped to promote social cohesion and heal divisions in society.

1932

1932
Formation of the Power House Dramatic Club
(now Power House Thespian Guild)

The Power House Clubhouse is established at the
organisation home in Albert Park
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1933

1934

Creation of the Power House Auxillary

The first Power House dances are run out of Power House

LORD SOMERS CAMP AND POWER HOUSE

1939-1949: Prodesse Quam Conspici.
In the hard times of World War Two, the
spirit of Power House began a transition into
what we now see as the backbone of our
organisation. Our guiding motto of ‘Prodesse
Quam Conspici’ (‘Service without seeking
recognition’), flourished at the Clubhouse
where weary servicemen were entertained
and fed, setting the stage for our raft of
volunteering endeavors in the future.

Unlike the original Duke of York Camp which
folded under the pressures of WW1, Lord
Somers Camp and Power House (LSC&PH)
emerged from WW2 strengthened by the
kinship of our members and the muchneeded upgrades to our Somers campsite
after the RAAF’s occupation. The expanded
capacities of the campsite have enabled us
to utilise the site year-round for external
hirers. The Somers Inc team who run those
programs help us finance our volunteering
visions as a not-for-profit organisation.

Reflected in “It’s only the Game at counts:
A History of Lord Somers‘ Camp and
Power House” by Alan Gregory: In this
increasingly materialistic society, it is
reassuring to find that there are still some
areas of life where people are willing to do
a job enthusiastically and well without a
prospect of financial reward.
Like our efforts in wartime, LSC&PH strives
to be a place for people to come together and
find a sense of home and belonging, with our
concept of service flowing through all levels
of the organisation.

Throughout all levels of the organisation, LSC&PH is a place
for people to come together, to belong and feel at home.

1936

1939

Adoption of the LSC&PH Constitution

The ‘C’ Company formed. 2nd/14th Battalion, the Power House Company
and significant involvement in WW2

2019 ANNUAL REPORT
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1947

1939
Somers Campsite provided to the RAAF as a training facility

14

The Lord Somers Camp program commences again post War

LORD SOMERS CAMP AND POWER HOUSE

1949-1959: Forming lifelong connections.
Lord Somers Camp and Power House
(LSC&PH) run a series of programs focusing
on intergenerational connections and the
continued inclusion of people as they age,
as we recognise older people as positive
contributors and assets to our organisation
and the wider community.

These activities also create important
opportunities for social inclusion and
preventative health and wellbeing. It is
not uncommon to see an 18-year-old
working alongside an 80-year-old at
our programs. LSC&PH prides itself
on intergenerational communication
which fosters great levels of respect and
understanding between our volunteers.
It is estimated that by 2050, over 25%
of the Victorian population will be aged
55 and over. Healthy ageing depends on
genetic, environmental and behavioural
factors as well as broader environmental
and socio-economic determinants. Knowing
that our ageing population is at risk of

social isolation and loneliness, LSC&PH
combats these realities in the form of our
Positive Ageing Committee. Made up of
experienced older members, they oversee
an annual Camp for the returning Men and
Women of Lord and Lady Somers Camp,
while also facilitating regular social events.
This committee ensures our members have
a place to come together and support one
another, expanding on the camaraderie
fostered at the programs they attended
earlier in their life.

Program design focuses on intergenerational connections and
the continued inclusion of people as they age.

1960

1963

Incorporation of Lord Somers Camp and Power House

The first Legacy Camps are run with coordination from
the Legacy Liaison Committee

2019 ANNUAL REPORT
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1964

1970

First major redevelopment of the Power House building at Albert Park

Power House Dances saw hundreds of young
people at the Albert Park site each week

LORD SOMERS CAMP AND POWER HOUSE

1959-1969: The Power House.
The Power House building on Albert
Park Lake is the humming Melbourne
headquarters of Lord Somers Camp and
Power House, changing lives and making a
difference in the community since the first
clubrooms established in 1932.

The idea of a Power House was to allow
members to reconnect between Camps
and facilitate a purpose to give back to the
community. Today it is also the central
administrative base for the organisation, where
training, preparation and planning occur.
In the early 1960’s a point was reached
where we could make a choice between
simply carrying on as we have in the
past and gradually slide into a decline or
advance and expand our activities so that
the future will be worthy of what members
of the past had achieved. It was a point in

time where our original Power House, that
was built from timber, was failing and no
longer fit for purpose.
Our new clubhouse was designed and
built with the vision to allow for the then
modern times. The organisation embarked
on a community fundraising initiative
that ultimately became the Power House
you see today. It allowed us to provide
those features which are necessary for the
spiritual and emotional well-being of young
people which are as important if not more,
than their physical needs.

Power House furthers the physical, spiritual and emotional
well-being of young people.

1981

1985

The Lady Somers Camp Committee convenes for the first time

Proposal for the first Lady Somers Camp is approved

2019 ANNUAL REPORT
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1986

1989

The first Lady Somers Camp is run for 60 young women

A partnership with Very Special Kids, sees the first
VSK Camp @ Somers

LORD SOMERS CAMP AND POWER HOUSE

1969-1979: Wisdom comes from experience.
“Somehow we have to get older people
back close to growing children if we are to
restore a sense of community, knowledge
of the past, and a sense of the future.”
Margaret Mead
Cultural Anthropologist

Our volunteers span from 16-87 years, and
each person is expected to work alongside
one another in all aspects of the Camp
experience. By contributing meaningfully to
society, we see a supportive environment
which is conducive to facilitating physical
activity and emotional, intellectual and
social growth.
Knowing that no amount of procedural
learning will replace life experience, Lord
Somers Camp and Power House encourages
learning and development across
generations through mentoring and peersupport structures. These opportunities
encourage in our volunteers: personal
development, leadership, establishing
connections across generations and helping

people of all ages feel more connected to
the community. These programs also aim
to equip people with the skills to become
positive leaders in society.
The first of these opportunities for
intergenerational learning surfaced with
the initial growth of the Lord Somers Camp
program. As the partners and families of
those early Lord Somers Camp attendees
grew equally passionate and excited about
what was on offer at Somers and wanted
to get involved, the first family camp ran
in 1971 for members and their loved ones.
Easter Camp continues today with upwards
of 140 members gathering to share in good
food, fun and fellowship.

Volunteers work together in equal partnership, spanning in age
from 16-87 years.

1992

1996

Camp Diversity is run for the first time

Giving back to the members who make LSC&PH what
it is: The first MAX Camp and Oldies Camp are run

2019 ANNUAL REPORT
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2000

2000

The empowerme program is formed for year 10 students

Somers Inc is created, generating a self-sufficient income for
LSC&PH programs

LORD SOMERS CAMP AND POWER HOUSE

1979-1989: Here’s to strong women.
In 1985 the motion was passed for a Lady
Somers Camp program to commence the
following January, bringing an original
program to young women. The success of the
first Lady Somers Camp led to a remarkable
19 paragraphs and articles of the Lord
Somers Camp and Power House constitution
being altered. The alterations guaranteed
equality for our female members’ voting
rights and membership privileges.

The passionate team of women who
conceptualised and organised the inaugural
Lady Somers Camp recognised the desire
and incredible potential of the women who
had waited in the wings for too long.

One of our beliefs is that we can have
the best of both worlds, that is build our
foundations on the Lord Somers ethos, yet
retain our female identities to produce a
unique type of girls’ Camp.

Lady Somers Camp 1986 was a success
for the first 60 participants and has been
growing in popularity each year with
females contributing to 60% of volunteer
roles in the past year. Our President and
Camp Chief, Cath Dillon, was herself a
participant at that first Camp and now
presides over a board which is 50% female,
representing the strong women which
power our organisation.

Caroline Donkin
1986

Lady Somers Camp started in 1986 with 60 participants, and today
Power House women contribute to 60% of volunteer roles.

2003

2003

Establishment of the Power House Youth Leadership Foundation

The first Goldies Camp is run, giving back to female members of
the organisation
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2006

2007

Partnering with SAIL (Sudanese Australian Integrated
Learning), the first SailAway program is run

Establishment of the Power2Lead program, building up our
volunteers to be their best self
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1989-1999: Serving others and strengthening communities.
Lord Somers Camp and Power House
(LSC&PH) implements programs that
have a twofold purpose in that through
valuing people we serve others and
strengthen communities. Running two
Camps in 1989 we first partnered with
Very Special Kids, providing families of
children living with a life-threatening
illness a weekend away. Following the
success of those weekends, 1992 saw the
start of Camp Diversity, a weekend for
young people living with a disability.

Today we run 6 Community programs,
seeing over 580 program participants
receive over 130,000 hours of volunteer
support across the year. These Camps have
allowed for Carer respite, opportunities to
connect with others in similar situations
and for all to feel a sense of belonging to
LSC&PH as a community.

Collectively, our Community Programs
are led by a group of volunteers with an
average age of 26. Through intentional
intergenerational and cross-cultural
mentoring, these leadership teams are
supported by a strengths-based approach
alongside a continuous learning agenda.

Extending beyond the walls of our campsite
in 2018, the Community Outreach Initiative
saw over 40 members giving back to
the local Somers community through a
facility upgrade to the Presentation Family
Centre who provide short-term respite
accommodation to families and individuals
in difficult circumstances.

In 2019 we celebrate: 7 Program Partners; 40+ Programs and Activities;
580 Participants; 848 Volunteers; 130,000+ hours of support

2010

2011

2014

Partnering with the Mirabel Foundation,
the first Mirabel Family Camp is run

Members provide relief to flooded areas in
rural Victoria with the first Community
Outreach Initiative project

Wellness weekend runs for members

2019 ANNUAL REPORT

23

24

2014

2015

The Power House Conversation Series commences

A new partnership with SisterWorks leads to the first
SisterWorks at Somers program

LORD SOMERS CAMP AND POWER HOUSE

1999-2009: empowering our youth today to be tomorrow’s leaders.
Lord Somers Camp and Power House
(LSC&PH) provides a variety of Youth
Development programs that each address
a unique physical, social, spiritual,
emotional and mental development
through age and ability appropriate
activities that build on character,
resilience, skills and attitudes. These
programs include: Lord and Lady Somers
Camp, empowerme, MAX and most
recently, Be Deadly.

These programs build on identity
and character with the heart of our
programming being the experience of
embracing a new challenge and extending
participants beyond their usual capacity.
Outcomes of our approach result in
character development, discovering selfmotivation, teamwork and initiative. Social
skills are extended through sustained and
meaningful connections with others, as
participants are able to engage in activities
that extend them beyond their usual
comfort zone.
Program participants are encouraged to
return and volunteer with our portfolio of

programs as they in turn, through active
role modelling, encourage others to test
new skills and to stretch capacity within a
supportive environment. LSC&PH utilises
ongoing relationships with peer-to-peer
mentors and multigenerational connections
as one of our approaches to capacity and
leadership development.
LSC&PH expanded on the Youth
Development portfolio in 2018 with the
inaugural Be Deadly Camp at Somers.
Partnering with Be Deadly we have
facilitated a weekend for Indigenous youth
to learn about themselves, their culture, and
explore what it means to Be Deadly.

Youth Development programs address individual needs and
build on character, resilience, skills and attitudes.

2015

2017

2017

The Leadership and Mentoring Program runs
for members wanting to further their
professional development

SailAway at Somers rebranded, now ATLAS

First female President and
Camp Chief appointed
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2018

2018

2019

The inaugural Be Deadly
Camp at Somers is run for
Indigenous youth

With a vision to continue powering community good into
the future, the business case to redevelop the Power House
building at Albert Park is submitted to Parks Victoria

$5M budget commitment from the Federal
Government is confirmed, supporting the
Power House redevelopment

LORD SOMERS CAMP AND POWER HOUSE

2009-2019: An evolving organisation in an ever-changing society.
In the face of social change we need to
strike the balance between recognising the
value of our 90 year long traditions, while
at the same time continuously advancing
the way we work to create social impact at
scale. We have moved beyond an initiative
approach to an evidence-based approach
which is grounded in a comprehensive
Program Quality Framework.

Given the breadth of programs and activities
offered, program leaders are encouraged to
focus on a sub-set of indicators which reflect
key focus areas for their specific program
and communities. Indicators are linked
directly to the principles of good practices
and are integral to embed a dynamic,
ongoing process of improvement within our
Program Quality Framework.
Our focus is on development, improvement
and building on existing strengths.
Indicators integrate program design,
governance, evaluation and processes for
inclusion and embed a strengths-based
approach across all these elements.

Through a cycle of inquiry, we enable all
participants and volunteers to reflect on and
contribute to improvements of programs.
Our 2020 vision commits to addressing
and responding to changes in society,
remaining as ever dedicated to our vision of
creating a stronger, more inclusive society
through service to others. We continue to
explore opportunities to bridge the gap in
Australian communities, and foster positive
peer relationships across generations and
cultures, while also encouraging whole of
life involvement with our programs.

Program design encourages whole of life involvement,
and positive peer relationships across generations and cultures.

2019

BEYOND 2019

Expressions of Interest commenced with prospective
tenants at the future Power House Community Hub

The Power House Community Hub continues to expand on our 7 program
partners and 40+ programs

2019 ANNUAL REPORT
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Financial Report
Continued focus on strengthening the
financial position and sustainability of
Lord Somers Camp and Power House
(LSC&PH) has contributed to another
positive financial result for the year
ending 30 June, 2019. The net surplus of
$184,585 (2018 surplus of $168,500) was
achieved against a budgeted surplus of
$159,634, indicating that our underlying
operations are in a strong financial
position. The result is after accounting for
non-cash depreciation and amortisation
costs of $190,420.

Revenue generated from our Somers
campsite (Somers Inc) operations grew
at 19% for the year reflecting excellent
management by our Somers team and
indicating the importance of this revenue
stream to the organisation. Income
generated from Somers Inc helps contribute
to operations, maintenance and capital
works projects at the campsite. Despite
a challenging fundraising climate for the
NFP sector, new donations and grant
income from Trusts and Foundations and
Corporates remained strong. This incredible
support from our supporters and individual
members ensured that all our programs
and activities in 2019 were implemented
successfully without compromise to
program outcomes.

The 2019/20 budget was approved by the
Board and reflects continued tight financial
management and cost control as well as
prudent investment including capital works
at Somers. For the year ending 30 June 2020
we expect to generate another operating
surplus no less than 3% of revenue.
I thank my colleagues on the Finance
Committee for their dedicated commitment
and support in overseeing appropriate
financial management and governance of
the Organisation. I also thank our many
donors, supporters and LSC&PH members
who have helped us achieve a good
financial outcome for 2019
Ross Boyce
Chair of the Finance Committee

As at 30 June 2019, LSC&PH had cash
reserves of $167,574 down from $394,801
as at 30 June 2018.

Where our money comes from

Where our money goes

56% Somers Inc
16% Programs

51% Somers Inc Service Delivery

14% Social Enterprise

39% Program Delivery
7% Administration

12% Grants
3% Fundraising, Memberships, Donations & Other
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3% Marketing and Fundraising

Financial TABLES
INCOME STATEMENT

2019

2018

2017

OPERATING REVENUE
Somers Inc

1,293,711

1,089,546

931,759

Camps, Functions & Activities

477,376

466,185

475,339

Grants & Donations

185,586

213,664

220,298

Rent Albert Park

311,204

324,663

288,411

Other Income

40,353

44,127

47,517

Total Revenue

2,308,230

2,138,185

1,963,324

EXPENSES
Somers Inc

972,595

843,488

762,668

Camps, Functions & Activities

165,075

149,413

177,155

Albert Park

122,638

103,088

113,975

Depreciation

190,420

146,958

144,109

Administration Expenses

672,917

726,738

610,300

Total Expenses

2,123,645

1,969,685

1,808,207

OPERATING SURPLUS /(LOSS)

184,585

168,500

155,117

BALANCE SHEET

2019

2018

2017

CURRENT ASSETS

1,202,144

884,964

971,839

Non Current Assets

2,246,360

2,267,460

2,090,903

Total Assets

3,448,504

3,152,424

3,062,742

CURRENT LIABILITIES

722,461

611,772

682,528

Non Current Liabilities

4,054

3,248

11,309

Total Liabilities

726,515

615,020

693,837

NET ASSETS

2,721,989

2,537,404

2,368,905

2,721,989

2,537,404

2,368,905

MEMBERS' FUNDS
General Fund (Retained Surplus)

*Our Social Enterprise, Somers Inc generates income through external hirers of the Campsite, allowing for profits to then be returned to our facilities and programs
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Our People
Good corporate governance is vital for a
financially sustainable and responsible
not-for-profit organisation. We are a public
company limited by guarantee and there
are a number of structures, practices and
committees, which provide an appropriate
framework for good governance. LSC&PH’s
Board of Directors is responsible for the
governance of the organisation.

Board Meetings

Jul

Aug

Cath Dillon (Chair)
Georgie Birch
Ross Boyce
Brigid Canny
Stuart Douglas
John Hutchinson
Marnie Lassen

Sep

Oct

Nov

Dec

Feb

Mar

Apr

May

Jun

AGM
Cath Dillon (Chair)

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Georgie Birch

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Ross Boyce

Y

Y

Y

Y

N

Y

Y

Y

N

Y

Y

Brigid Canny

NA

NA

NA

NA

NA

NA

Y

Y

Y

Y

Y

Stuart Douglas

Y

Y

Y

Y

Y

N

Y

Y

Y

Y

N

Ralph Fallows

Y

N

Y

N

N/A

N/A

N/A

N/A

N/A

N/A

N/A

John Hutchinson

Y

Y

Y

Y

Y

Y

Y

Y

Y

N

Y

Marnie Lassen

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Tim Ryan

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Y

Our programs, activities and campsite are
supported by a small team of employees
who facilitate the daily workings of
the organisation and are committed to
improving processes.

Albert Park Office

Lord Somers Camp Office

CEO
Tim Ryan

Campsite Manager
Alex Escudero

Bookkeeper
Jennifer DelMedico

Programs and Activities Coordinator
Josh Clark

Fundraising and Engagement Manager
Carly Smith

Catering Manager
Helen Dunstan

Programs and Activities Manager
Vikki Deak

Chef
Charles Bayros
Facilities Maintenance
Andrew Barbour
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LORD SOMERS CAMP AND POWER HOUSE

Our Volunteers
Sub Committees and Working Groups

These sub-committees and working
groups are entirely volunteer run, and
within their specific functions deliver on
the overall strategy to advance LSC&PH’s
organisational governance.
Finance Committee Chair:
Ross Boyce
Risk and OH&S Committee Chair:
Tim Car
Albert Park Advisory Group Chair:
Claire Sime
Programs and Activities Committee Chair:
Marnie Lassen
Environment and Sustainability Committee
Chair:
Stacie Mason (2018) and Ben Griffin (2019)
Marketing and Fundraising Committee
Chair:
Stuart Douglas
Jindi Woraback Reconciliation Working
Group Chairs:
Isaac Young and Nicole Ruys
Inclusion Working Group Chair:
Matt Parker
Program Quality Working Group Chair:
Brydon O’Neill-Guy
Database Doctors Working Group Chair:
Mike Newton

Program Leaders

Awardees

Members of the Programs and Activities
Committee each support a portfolio of
programs, providing support and guidance
to Camp Leaders or Program Coordinators.

Congratulations to these members who have
received the deserved recognition for their
hard work, dedication and contributions to
their communities.

Lord Somers Camp:
Peter Douglas
Lady Somers Camp:
Kristen Hammond
Youth Programs:
Paul Fleer
MAX:
Genevieve Quirk (2018-2019), Ajaya Haikerwal
(2018) and Sasha Jontof-Hutter (2019)
empowerme:
Marlowe Calleja (2018-2019), Dan Kellett
(2018) and Jordan Pheasant-Kelly (2019)
Be Deadly:
Isaac Young
Community Programs:
Sarah Cox
Very Special Kids Camp @ Somers:
Julia Psyhogios
Mirabel Family Camp:
Greg Holledge
Camp Diversity:
Laura Gorman
ATLAS:
Maggie McKenzie (2018) and James Holland (2019)
Community Outreach Initiative:
Monica LoPresti
Positive Ageing:
Jean Bowes (2018) and John Robert (2019)
Oldies Camp:
John Davies
Goldies Camp:
Helen Permezel
Quarterly Connections Luncheon:
John Waite and Jenny Riedel
Lifelong Learning:
Andrew Webster
Power House Thespian Guild:
Jenn Trevaskis

Australia Day Honours
Dr David Burke AM
Richard Burman OAM
Vernon Tessier OAM
Lucy Thomas OAM
Rosie Thomas OAM

2019 ANNUAL REPORT

Honorary Life Member
Peter Douglas
Camp Chief Awardees
Ralph Fallows
Jenny Riedel
Power House Youth Leadership Foundation:
Fellowship Award
Georgie Birch
Stuart Miller
Power House Youth Leadership Foundation:
Kick Off Award
Hannah Brown
Vanessa Parfett
Cristina Tambasco
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LORD SOMERS CAMP AND POWER HOUSE

Thank you
Thanks to all our wonderful and dedicated volunteers and members, partners and supporters without whom our programs wouldn’t be
possible. Your hard work, energy and care for each other and the broader community continually inspires.
PROGRAM PARTNERS:
• Asylum Seeker Resource Centre
• Be Deadly
• Mirabel Foundation
• South East Community Links (SECL)
• Sudanese Australian Integrated Learning
(SAIL) Program
• Very Special Kids
• Western Chances
FEDERAL, STATE AND LOCAL GOVERNMENT AGENCIES:
• Balnarring Foreshore Committee
• City of Melbourne
• Department of Environment, Land, Water
and Planning
• Department of Health and Human Services
• Department of Justice
• LandCare
• Melbourne Water
• Mornington Peninsula Shire Council
• Parks Victoria
• South East Water
• Sustainability Victoria
• Victorian Multicultural Commission
BUSINESS & CORPORATE SUPPORTERS:
• Andy Haslam Design
• Carter West Cabinets
• cVent
• Daniel Kellett Photography
• Ecreators
• Flaming Mo’s
• Fowles Wine
• Fuji Xerox
• Gregory Gange Printing
• John Wardle Architects
• KPMG – Melbourne Office
• Lander and Rogers
• Miles Bence
• Moo Motion
• Printing Intelligence
• Sand Hill Road

• Scotsburn Nurseries
• Sol Santana Photography
• Synchronised Business Services Pty Ltd
• Wendy Brooks Consulting
TRUSTS, FOUNDATIONS AND OTHER SUPPORTERS:
• Balnarring and District Community Bank
• Coca Cola Australia Foundation Ltd
• Country Women’s Association
• Department Social Services
• Drut 69 Luncheon Group
• Ephpheta Foundation
• Esso Australia
• Flora and Frank Leith Charitable Trust
• Geelong Grammar School
• Geoff and Helen Handbury Foundation
• Gorman Foundation
• Gwen and Edna Jones Foundation
• Harley Owners Group Dandenong Chapter
• Melbourne Water
• Morgans Foundation
• Officer Training Unit Association
• Power House Youth Leadership Foundation
• Quarterly Connections Luncheons
• RE Ross Trust
• Ritchies Community Benefits Store Donation
• Rotary Club of Balwyn
• Ruyton Girls’ School
• The Pups
• The William Angliss Charitable Fund
COMMUNITY ORGANISATIONS AND SCHOOLS:
• Ashwood School
• Billanook College
• Deakin University
• Greyhound Community Grants
• Mt Franklin and St George Masonic Lodge
• Power House Amatuer Football Club
• Power House Cricket Club
• Power House Rowing Club
• Power House Rugby Club
• Presentation Family Centre

2019 ANNUAL REPORT

• Rotary Club of Chadstone and East Malvern
• Rotary Club of Daylesford
• Rotary Club of Eltham
• Rotary Club of Fitzroy
• Rotary Club of Hamilton North
• Rotary Club of Healesville
• Rotary Club of Melbourne
• Rotary Club of North Balwyn
• Rotary Club of Waverley
• Somers Education Camp
• Somers Fire Brigade
• Somers Residents Association
• St John Ambulance
• Sturt Buninyoung Masonic Lodge
• Teenagers Road Accident Group
• The Returned and Services League,
Bairnsdale
• The Returned and Services League,
Caroline Springs
• The Returned and Services League,
Cranbourne
• Western Wells
INDIVIDUAL SUPPORTERS CONTRIBUTING OVER $1,000
• Dr David Burke
• Malcolm Cater
• Franet Family
• Jack Hammond
• Andrew Noble
• Lachlan Pfeiffer
VOLUNTEERS
Thank you to the 848 people who
contributed to volunteering over 130,000+
hours of support this past year.
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Honorary life members
1962
Lady Finola Somers CBE*
Phil Rhoden OBE ED*
.................................
1964
Edgar Rouse*
Canon Philip St J Wilson*
.................................
1965
Alex Forster*
John Gully OAM*
.................................
1966
Stewart Embling*
.................................
1980
Bill King*
.................................
1981
Lindsay Orr*
Richard Burman
.................................
1982
Gordon Trinca AO OBE*
Geoff Swan MBE OAM ED*
.................................
1983
Les Phillips*
.................................
1984
Max Hooke*
Reg Talbot CMG*
Toby Mayer*
Dorothy McAdam AOM*

34 Lakeside Drive, ALBERT PARK 3206
P: 03 9510 7066
E: info@lordsomerscamp.org.au
www.lscph.org.au
ABN: 96 004 505 373

1986
Austin Jolly*
William David McPherson AO*
.................................
1987
Stan Bisset MC OAM MID*
Charles Evans*
.................................
1988
Frank Devine*
Bill McConville*
.................................
1989
Norma Devine*
Keith McDonald*
.................................
1990
John Gourley*
Jack Robert*
Lorna Evans*
.................................
1991
Ron Wootton OAM*
.................................
1992
Peter Johnstone AM
.................................
1994
Peter Hutchinson*
.................................
1995
Alan Gregory AM
.................................
1996
Harry South*
Marion South*

1997
Jack Hammond
.................................
1998
Leigh Devine
Kerry Daly
.................................
1999
Ian Dakin
Anne Dakin*
.................................
2000
David Hillberg
.................................
2001
Gordon Robert OAM
Gwen Hutchinson
.................................
2003
Jeanette Jones
.................................
2004
John Davies OAM
Jeanette Bowes
Lorrie Chapman
.................................
2008
Derek Skues
Anne Davies
.................................
2009
Ian Gibson
.................................
2011
Glenn Bowes

2012
Danielle Beadman
.................................
2013
Scott Mayer
.................................
2014
Melissa Ciardulli
Maree Webb
Peg McCulloch*
.................................
2015
Michael Newton
.................................
2016
Tyson Goldsworthy
.................................
2017
Fizz Dakin
Mal Cater
Mark Thomson
.................................
2018
Claire Sime
Jim Barry AM MBE
John Harrison CBE AM
.................................
2019
Peter Douglas
.................................

*Deceased

