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FROM OUR CHIEF EXECUTIVE OFFICER
Stepping into the role of CEO at the
conclusion of the 17/18 year gave clarity
that the committees and volunteers in
this amazing association are incredibly
dedicated, hardworking and passionate
people as if it were not to everyone involved,
the continued success and longevity would
not exist. Further than the balance from a
financial aspect during the 2017/18 period,
I’ve had the fortunate opportunity now to
meet and witness the amazing work the
associations’ communities contributes
towards. I extend a deep thank you to all
of those who have been able to spare time
with me to describe the deep history, allow
me to ask several questions and ultimately
welcome me into Lord Somers Camp and
Power House.
Over the short period of time I’ve spent
with our members, volunteers and camp
participants I’ve seen so many inspiring
moments that give me a renewed reason to
jump out of bed and contribute towards. I
was fortunate enough to visit Camp Diversity
most recently where I was so impressed
with witnessing up to 120 volunteers
make real and deep connections with the
participants. I was present when participants
were encouraged to grow their friendships,
experience new games and above all feel like
they can be themselves.

Whilst I’ve only been with our group now
for 2 months, I’ve made some focused
connections with those from City of Port
Phillip, local state offices, Parks Victoria,
Junction Oval, Philanthropic groups and
general community groups and leaders. The
message of the excellent work our volunteers
do is a key focus and the awareness that
brings without directly seeking recognition,
is important. I’m working hard on building
connections with the wider community that
is aware of the work we do and who are
organically encouraged to share our vision
through their voice. Our vision of a stronger,
more inclusive society created through
service to others is most important for a
connected and enriched community.
There are a number of opportunities that I,
together with our committees are focusing
around and I’m looking forward to sharing
these in more detail through the opportunity
of time. Some of the immediate opportunities
in focus are that of the redevelopment of
the Power House club rooms. A number of
connections and conversations have been
had in the past couple of months with each
passing meeting building momentum. I am
also excited with continued improvement of
facilities down at camp with the solar project
now underway and due for completion in the
coming month with thanks to Mike Newton
and those who have so generously donated
towards this initiative.

Our associations’ revenue through several
pillars is also good to see between our
Philanthropic partners, Power House
sub-tenants and Somers Inc. The balance
between these three is important to allow us
to remain 100% focused behind our vision
and values and impart the experience of
camp to so many more.
I’m excited to use my past experience
with the likes of Emirates, Crust and Kelly
Sports coupled with my community history
and charitable works to make a rewarding
difference and I’m only excited for the
future with Lord Somers Camp and Power
House. I’m encouraged by the continued
commitment from our members and hope to
give as much back to our members as they
give themselves.
Tim Ryan
CEO

SEE THE GOOD WE DID IN 2017/2018

766
VOLUNTEERS SPENT
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1,028

122,094
HOURS SUPPORTING

PROGRAM PARTICIPANTS
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FROM OUR PRESIDENT AND CAMP CHIEF
“ ….cultivating in every
way possible a positive
and unprejudiced mind
and attitude.”
These words from the constitution of Lord
Somers Camp and Power House (LSC&PH)
have again provided the true North compass
bearing for the ventures of the past twelve
months. We find ourselves proudly standing
on the eve of our ninetieth year with an ever
growing passion for collectively animating
the ideals of our founders with our sharp
focus on service, empathy, relationships
and egalitarianism. A mere glimpse into
the animation of those ideals is captured
in the words, numbers and pictures of the
pages ahead but the true impact on lives of
the vitality and service experienced by all
involved can never be adequately captured
in one document.
All that has been achieved to date would
not have been possible without the deep
commitment and skill of our dedicated
staff and volunteers. It is through their
commitment that real change can and has
been effected in the lives of young people
and families involved in our camps and
programs. Through a myriad of old and
new relationships we have again built teams
that abound with expertise and endeavour
to provide opportunities that are both
affordable and accessible for those whom
we seek to serve. The benevolence of our
partners continues to grow as the impact of
our diverse range of outreach initiatives also
grows in understanding and appreciation.

recognition of the distinguished service of our
members to the broader community was also
evident in the inclusion of four of our members
in the 2018 Australia Day and Queen’s Birthday
Honours List. Through their example and the
example of so many other members it is little
surprise that over the past year 75 percent
of members reported an increase in their
leadership capacity through volunteering with
our association. With this in mind, it seems
inevitable that such public recognition for the
community service and leadership of members
of LSC&PH will continue well into the future.
The long standing presence and associated
community work of LSC&PH was also
recognised by the inclusion of our club room
in its current location in the consultation
draft of the Albert Park master plan which
was released during the year. The ideals of
LSC&PH are in deep alignment with those in
the draft master plan which details how the
park precinct will continue to maximise its
contribution to the health and wellbeing of
the Victorian community. The CEO, Board and
associated redevelopment sub-committee
appreciate the growing momentum for the
LSC&PH Albert Park Redevelopment Plan
and the positive response to the associated
business case which has been brought to life
through the outstanding work of John Wardle
architects. In a similar vein of progress and
redevelopment, the new staff building at our
Somers camp has added another dimension to
the service we can offer at the camp and plans
are well underway for the next stages of the
camp master plan with the commencement of
works on the Lone Pine multipurpose building.

The financial position of our association
remains very strong and this is a testimony to
the financial skill and business acumen of our
CEO, Board Treasurer and Finance Committee
members, Board Directors, employees and
the members who contribute their financial
expertise in various forums. It is also a
reflection of the generosity of our many donors
from within and beyond the association. This
support comes in many forms and includes
the engagement of pro bono expertise when
needed and the invaluable volunteer hours
from members who are frequently also
making a financial contribution to attend
the program they are staffing. Amongst the
many stories of impact that could be retold
to give a deeper understanding of the deep
and lasting benefits of the programs of our
association, the numbers also tell the story in a
short and sharp narrative. Over 750 volunteers
spent over 122,000 hours supporting over
1,000 program participants in activities
which were enabled by our many benevolent
partners and sponsors.
Bravo and thank you on behalf of all who
have benefited from your generosity of time,
talent and ongoing support for the ideals of
Lord Somers Camp and Power House.
Cath Dillon
President and Camp Chief

The social impact of the LSC&PH suite of
programs and activities was recognised many
times over in the past 12 months and included
invitations to Government House receptions
with our patron, the Hon. Linda Dessau AC,
Governor of Victoria. Similar appreciation and

92%

85%

85%

WOULD RETURN

FELT A CONNECTION

LEARNT SOMETHING

TO VOLUNTEER AGAIN

TO LSC&PH AFTER
VOLUNTEERING

ABOUT A CULTURE
OTHER THAN THEIR OWN
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ABOUT US
Lord Somers Camp and Power House
(LSC&PH) is one of Victoria’s oldest memberled, community-based organisations. We are
united in serving others and have been since
1929. We strive to create a stronger, more
inclusive society through service to others.

With a vibrant and diverse membership of
people from different backgrounds, ages,
cultures and locations, we work together to
create and deliver programs that benefit people
of all ages and the wider community. All our
programs are implemented by volunteers who
give their time to build the community while
gaining exposure to life-changing experiences
in a fun and supportive environment.
We have an active volunteer membership
base exceeding 1,000 people and alumni
beyond 14,000 people. LSC&PH’s strategic
approach aims to recognise the whole person

OUR PURPOSE
Lord Somers Camp and Power House
(LSC&PH) implements programs that strive
for our vision of a stronger, more inclusive
society created through service to others.
We have a twofold purpose as a Victorian
community-based organisation. Our
purposes are not independent of each other,
rather complementary in that through valuing
people we serve others and strengthen
communities.
With our primary focus on young people,
LSC&PH has recognised the importance of
acknowledging the capacity of young people
to give something back to their communities.
Through building on personal strengths
and encouraging positive attributes, our
approach enhances a connection with and a
contribution to communities. Additionally,
our approach results in meaningful,
intergenerational and cross-cultural
friendships with a strong sense of purpose
and belonging.
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To serve others and strengthen
communities.
Since 1929, LSC&PH has had the purpose to
serve others and strengthen communities
through the eradication of prejudice,
misunderstanding and intolerance. Today,
communities need people of all ages to be
active citizens who are concerned with issues
of social engagement. Meanwhile, in our
rapidly evolving world, we see increasingly
young people seeking purposeful roles and
striving for opportunities for meaningful and
accessible ways to engage through service to
others and communities.
To value people
Our purpose through valuing people is
to strengthen the capacity of individuals,
thereby giving them the opportunity to
build stronger and more connected families,
societies and communities. Through valuing
people, we strive to make all individuals
feel a sense of belonging regardless of their
personal circumstance. Adopting a strengthbased approach is increasingly accepted as
being the most effective way of working with,
and valuing people.

LORD SOMERS CAMP AND POWER HOUSE

across physical, social, emotional, spiritual and
mental dimensions, and that opportunities for
empowerment and development should be
available for everyone.
Our approach acknowledges that successful
youth and community development is not
just about the individual participant. Rather,
it is about connecting with people’s social and
physical worlds and our programs increasingly
recognise the significance of social connection
and contribution to communities.

100%

85%

PARTICIPANTS FEEL WELCOME TO PARTICIPATE,
REGARDLESS OF CULTURE, SKILL LEVEL, RACE,
GENDER, SEXUALITY OR ABILITY.

AS A RESULT OF PARTICIPATING IN PROGRAMS,
VOLUNTEERS FEEL A GREATER SENSE OF
BELONGING TO LSC&PH.

77%

94%

OF VOLUNTEERS WERE ABLE TO INCREASE THEIR
LEADERSHIP CAPACITY.

VOLUNTEERS FEEL THAT THEY ARE CONTRIBUTING
VALUE TO THE COMMUNITY.

86%

30

VOLUNTEERS FEEL THEY HAVE INCREASED THEIR
AWARENESS AND UNDERSTANDING ABOUT
CHALLENGES FACING PROGRAM PARTICIPANTS.

30 YEARS IS THE AVERAGE AGE OF OUR
VOLUNTEERS – OVER 10 YEARS BELOW THE STATE
AVERAGE.*

RESULTS RECEIVED FROM POST PROGRAM SURVEYS COMPLETED BY VOLUNTEERS AND PARTICIPANTS IN 2017/18.
*AUSTRALIAN BUREAU OF STATISTICS, “2016 CENSUS OF
POPULATION AND HOUSING”, G19 VOLUNTARY WORK FOR AN
ORGANISATION OR GROUP BY AGE BY SEX, 2016 CENSUS.
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OUR VALUES IN ACTION
Our programs create fun, friendship, care, acceptance and belonging. They also achieve significant social impact, leadership capabilities,
empowerment, engagement, well-being and personal and community development. Our values underpin our programs, our very purpose and
everything we do in pursuit of our vision of a stronger, more inclusive society through service to others. Enacting these values keeps us true
to the original vision of LSC&PH as set out by our founders.

ACCEPTANCE

FUN

FRIENDSHIP

CARE

BELONGING

We accept other people,
their values and other
differences. We offer
equality of opportunity.

We find fun in
everything we do, and
we learn through play.

We promote lifelong and
intergenerational
friendships through
working together and
the sharing of
experiences.

We work in a voluntary
capacity to care and
support others without
seeking recognition. We
also care for ourselves.

We provide a place
where everyone can
belong regardless of
gender, age, culture,
sexuality or ability.

231

25

People returned to a
program in a volunteer
capacity, graduating as a
participant.

Themed mealtimes, and
countless mealtime
entertainment with
volunteers dressing up
in costumes and telling
stories through play.

94%
Our volunteers range
from 15 to 85 years and
report a 94% satisfaction
when asked about their
connections with others
after volunteering within
our Lifelong learning
programs.

151
Within our volunteer
base we have offered
training to 151 people
who now are skilled to
provide both wellbeing
and medical first aid to
our program attendees.

90%
Our Community
Programs participants
report 90% positivity to
feeling comfortable, safe,
and that they had the
opportunity to share
something about
themselves with others.

To: LSC&PH

Subject: Thanks from the Old Church on the Hill
From: Andrew Vincent

This is just a short message from The Old Church on the Hill. We were the very blessed recipients of an amazingly generous gift of time, effort, thought
and care from your Community Outreach Initiative team back in early October. We just wish to pass on, not only our thanks - and there is so much
gratitude for what that team did for our little place here over that weekend - but more importantly I wanted to pass on our appreciation for what your
organisation is doing for young (and not so young) people.
From the first time we met Monica and Christine, through to the crew members that we only just chatted to over the weekend; we have appreciated
their generous spirit, thoughtfulness, thoroughness and follow-through. As an organisation you obviously instill some excellent qualities in the
people who come alongside you. I had the chance to hear the stories of a few of the people who came up for the weekend and each of them had some
reflection on the value of having been lucky enough to have had a connection with Lord Somers Camp and Powerhouse.
I thought that the best way to say ‘Thanks’ would be with a bunch of quotes collected from the wider community around the Old Church.
• It’s just amazing the amount of work they achieved in 2 days.. . Just so kind of them to volunteer their service. I’ve brought friends up through the
week to show them... And they thought it was beautiful. They couldn’t believe it was here... It feels like an enchanted garden.
• I will bring my mum up this week just to enjoy. The mulching and garden bed edges before the heat of summer - timing is amazing. And the path is
disabled friendly!!
• I am struck by the attention to detail... The little extra things that they have done.
• I’ve seen heaps of people wandering around quietly by themselves, taking photos and saying, “It’s so beautiful here”. Being so delighted with the
place. Just wandering around and admiring the place. The playgroup Mum’s love that space in the corner of the Old Church
• They made something old into something new... It’s pretty unbelievable.
• Someone who hasn’t visited the garden for a while said this to me yesterday.... “I walked down into the garden last night and just started crying, it
was so beautiful. I’m booking a table in the garden for some reflection time!”
So, huge thanks for what you have done for us - it was quite overwhelming to receive such a beautiful gift - and thankyou too for what you are doing
on a wider scale in helping make this world more what it should be.
Yours appreciatively,
Andrew Vincent
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A VISUAL MODEL OF OUR APPROACH
THE CONTEXT AND
NEED FOR OUR WORK

WHAT WE DO TO PERSONAL,
ADDRESS THIS
SOCIAL AND
EMOTIONAL
OUTCOMES

COMMUNITY,
EDUCATIONAL
AND
WORKPLACE
OUTCOMES

THE RESULT

COMMUNITIES are becoming
more diverse with inequality
widening as socially and
economically marginalised
groups expand

WE run programs

INCREASED
understanding of self
and others

IMPROVED
health and wellbeing

WE take people
out of their usual
environments and
expose them to
physical and mental
challenges

IMPROVED

A STRONGER,
MORE
INCLUSIVE
SOCIETY
THROUGH
SERVICE
TO OTHERS.

MOST people have an inherent
desire for meaning and
purpose in their lives which
can be obtained through
service to others
PEOPLE face challenges
throughout all stages of their
lives that many struggle to
overcome, which can lead to

WE promote
for meaningful

IMPROVED
engagement and

resilience
IMPROVED
self-awareness
IMPROVED
leadership skills
IMPROVED
teamwork skills

backgrounds and ages FRIENDSHIPS
across cultures and
YOUNG people need to develop WE create moments
the lifeskills to maximise their
encourage lifelong
learning about
self, others and the
community in which
we live.

2018 ANNUAL REPORT

IMPROVED
engagement and
learning environment
and workforce
MORE
across workplaces
IMPROVED
skills to address the
current and future
societal issues
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OUR YEAR IN REVIEW
NUMBERS OF ATTENDEES AND VOLUNTEERS AT LORD SOMERS CAMP AND POWER HOUSE
PROGRAMS AND EVENTS.

2017
437

2018
658

JULY

Lord and Lady Somers Camp
Midsumma Pride March

MAX
Robin Hood the Pantomime

186

489

AUGUST

SEPTEMBER
empowerme
Community Outreach Initiative
Work Camp
Somers Sing a Long
RSA Training
Slush Revue: A Journey Through Time
ATLAS

392

FEBRUARY
This is Somers
Very Special Kids at Somers
The Royal Fling

Camp Diversity
Mental Health First Aid
First Aid

471

JANUARY

395

MARCH

457

APRIL
Oldies Camp
Goldies Camp
Camp Diversity
Trello Masterclass
The Power House Revue

OCTOBER
Very Special Kids at Somers
Mirabel Family Camp
Difficult Conversation Training
Conversation Series: The Art of Inclusion

Mirabel Family Camp
Easter Camp
Founders Day

146

MAY
ATLAS

242

153

NOVEMBER
The Blue Window
Slushee Camp
First Aid Training

38

JUNE
Quarterly Connections Luncheon

DECEMBER
Slushie Camp
Quarterly Connections Luncheon
Crisis Management Training

4064
TOTAL FOR THE YEAR
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OUR PROGRAM QUALITY FRAMEWORK
Our members, in a volunteer capacity,
design and deliver a range of experiencebased programs that benefit people in need,
as well as provide personal and leadership
development. LSC&PH’s strategic approach
to our programs and activities aims to
recognise the whole person across physical,
social, emotional, spiritual and mental
dimensions, and that opportunities for
empowerment and development should be
available for everyone.

Our approach also acknowledges that
successful youth and community
development is not just about the individual
participant. Rather it is about connecting
with people’s social and physical worlds
and our programs increasingly recognise
the significance of social connection and
contribution to communities.

Activities. Linked closely with the framework
are indicators which identify specific measures
to determine the effectiveness and quality of a
program or activity.

The LSC&PH Program Quality Framework
outlines a hierarchy of elements from: Purpose,
Principles, Practice and Programs and

MISSION

We are a diverse and intergenerational
member-led community organisation
which implements challenging and
experience based programs that
engage with people of all ages.
Through implementing programs
VISION
which serve the community,
Our vision is of a stronger,
our members gain exposure to
more inclusive society
life-changing experiences in
created through service
a fun and supportive
to others.
environment.

OUR PURPOSE
Serve Others
and Strengthen
Communities

Value People

OUR PRINCIPLES

OUR PRACTICE

• Promote active and caring
citizenship
• Embrace social inclusion
and diversity
• Grow partnerships
• Intergenerational programming
• Build Teamwork
• Learn resilience through
experience and reflection
• Build identity and character
• Strengthen protective
behaviours
• Develop leaders
• Embrace creativity
and innovation

VALUES

Fun, Friendship,
Care, Belonging
and Acceptance.

OUR CURRENT
PROGRAMS AND ACTIVITIES

Youth Development
Programs

Lord and Lady Somers Camps; MAX Camp;
empowerme

Community Programs

Very Special Kids @ Somers; Mirabel Family
Camp; ATLAS Camp; Camp Diversity;
Community Outreach

Positive Ageing
Programs

Oldies & Goldies Camp; Quarterly Connections;
Archives Group; Ardoch Literacy Program

Lifelong-Learning
Programs

Power House Thespian Guild; Conversation
Series; Leadership & Mentoring Program;
Easter Camp; Work Camp

PROGRAM QUALITY DRIVERS - Strengths-based approach; Continuous learning agenda;

Effective Program Evaluation; Accountability to partners and participants; Intergenerational programming.

PROGRAM QUALITY ENABLERS - Passionate and trained volunteers and staff; Effective governance
and management framework; Effective finance, risk management and operational systems and policies.

2018 ANNUAL REPORT
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YOUTH DEVELOPMENT PROGRAMS
We provide a variety of youth development programs which each focus on different age groups. These programs address physical, social,
spiritual, emotional and mental development through age and ability appropriate activities that build their character, resilience, skills and
attitudes. Our core youth development programs, the Lord and Lady Somers Camps enable young people to have opportunities to extend their
social skills through sustained and meaningful connections with others, outside their usual family and social circle, and are able to engage in
activities that extend them beyond their usual comfort zone. Participants in the Lord and Lady Somers Camps can then take on volunteer and
leadership roles in the other youth development programs ensuring that young people participate actively, including in decision making and in
exercises of leadership and that different groups are made to feel welcome.
PROGRAMS

OBJECTIVES

LORD AND LADY SOMERS CAMP

The aim of these programs is to challenge the perspectives that young people hold about
themselves and others. Through introducing 100 young men and 100 young women to a broad
range of peers, we help dismantle social barriers while increasing understanding and acceptance
of diversity. Throughout the challenging week participants work together to compete as a team,
push their boundaries and develop friendships. Participants leave the program with a greater
understanding of their own and others’ potential, and also gain new insight into how they can make
a positive impact in their communities.

MAX

MAX is a camp run by young people for young people who have previously attended a Big Camp in
a volunteer capacity. The program is designed to provide participants with the skills to build selfconfidence, self-respect, leadership and purpose. By exploring a range of themes and concepts,
the program provides a unique experience for participants who are challenged to understand and
believe in their own potential and that of others. The camp provides opportunities to reflect and to
learn skills to help find direction in the participant’s personal, working and community life.

EMPOWERME

empowerme is a one-day interactive workshop for Year 10 students to reflect on their aspirations
and to help to inspire their futures. The program is all about helping young people evaluate their
passions, set goals and learn how they can achieve their full potential. Offering students the
chance to meet like-minded peers and spend the day envisioning their ideal future, empowerme
is developed and delivered by young volunteers. These leaders provide a unique, fun, formative
and challenging day for the students, combining a mix of inspiring speakers, interactive activities
and small group facilitation sessions.

MEET A VOLUNTEER SAM WOODLAND
Sam oversees our Youth Programs, she first came to LSC&PH in 2006 as an empowerme participant and
then returned 2 years later as a Dark Blue Grouper at Lady Somers Camp! Sam says that she keeps coming
back because; Somers has given me amazing opportunities to grow as a person and make incredible
friendships over the years. I want to be able to continue to provide this for future generations across all our
programs. Least of all, it’s the endless belly laughs, challenges and sense of satisfaction whilst making a
difference to someone else’s life.
Sam is inspired by many people at LSC&PH, many who she has been fortunate enough to call a close friend.
These people have instilled faith in her to make decisions and to flourish as a leader. It’s no wonder Sam has
learnt that Somers people will always encourage you and that no dream is too big if you want it enough. This
has led Sam to want to achieve her personal best in everything and to attempt some crazy goals like Oxfam,
Marathons and Half Ironman’s. The continual encouragement from Somers people is like no other - without
it, Sam reflects that she may not have even thought of these first opportunities as possible.
Youth Programs key achievement:
Across the Youth Programs we have been ensuring transparency across the selection process of our leaders and team members. This has
involved further up skilling of our leaders with more formal interviews, applications and feedback processes.
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YOUTH PROGRAMS

464

286

STAFF TOTAL

PARTICIPANTS TOTAL

LORD SOMERS
CAMP

LADY SOMERS
CAMP

EMPOWERME

PROGRAM DELIVERED

JANUARY

JANUARY

SEPTEMBER

JULY

DAYS DELIVERED

8

7

3

7

PARTICIPANTS

100

100

49

37

STAFF

186

232

29

17

LEADERSHIP OPPORTUNITIES

36

36

29

17
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COMMUNITY PROGRAMS
Lord Somers Camp and Power House has partnered with other organisations, and communities to deliver 9 weekend programs per year
for various at-risk or vulnerable groups within our community. The purpose of these programs is to increase meaningful community
engagement, serve others, facilitate the development of friendships and peer support networks, enhance self-confidence, increase
independence and provide respite to people in need.
PROGRAMS

OBJECTIVES

ATLAS

ATLAS is a camp for teens from a refugee or migrant background. We partner twice a year with
the Sudanese Australian Integrated Learning (SAIL) program and with South East Community
Links (SECL) to provide teenagers with a weekend of fun and unique experiences. The program
promotes social connectedness and creates a sense of belonging and identity to help participants
adjust to a new life in Australia, through promoting mutual understanding amongst multicultural
youth and volunteer staff.

CAMP DIVERSITY

Camp Diversity is a camp for young adults living with intellectual and physical disabilities,
promoting self-esteem, confidence and a healthy lifestyle for all participants. Camp Diversity
offers carers with an opportunity for respite, while volunteers and participants share a memorable
experience; building friendships, self-confidence and peer support networks.

COMMUNITY OUTREACH INITIATIVE

Community Outreach Initiative conducts an annual project for organisations and communities
in need. The aim is to provide coordinated assistance to individuals, families, organisations or
communities that require a helping hand.

MIRABEL FAMILY CAMP

The Mirabel Foundation is an organisation that supports children who have been orphaned or
abandoned due to parental illicit drug use and are now in the care of extended family (kinship
care). Believing that every child deserves a childhood, the aim of the Mirabel Family Camp is to
provide Mirabel children and their families with new and exciting experiences. Carers have the
opportunity for respite and networking, and children are provided with happy memories and
positive role modelling.

VERY SPECIAL KIDS @ SOMERS

In partnership with Very Special Kids, this twice-yearly weekend program gives children living
with life threatening illnesses, and their families, a weekend away. Kids get an opportunity to just
be kids while their parents and carers are connected to others in similar situations and are able to
also enjoy the opportunity for some respite.

MEET A VOLUNTEER SARAH COX
Sarah first came to Lord Somers Camp and Power House in 2005 as a Green Grouper through our Big
Camp program, it was something she has never looked back on! As a Physiotherapist, working in a Quality
Improvement Role at Monash Health, Sarah is inspired by the older generation of LSC&PH volunteers who
have given many years of service and are always so supportive of the Youth and Community Programs.
When asked why she keeps coming back, Sarah tell us: I am passionate about the Programs that LSC&PH
run, particularly the Community Camps that are organised in conjunction with our partner organisations.
Volunteering is a win-win situation: the participants get to experience the Spirit of Somers and as a
volunteer, you are able to challenge yourself, develop friendships, learn and have a lot of fun!
Community Programs Key Achievement:
Improving systems and processes relating to the planning and evaluation of the Community Programs,
via training opportunities, regular communication to community camp leaders and sharing of knowledge,
processes and information between camps.
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COMMUNITY PROGRAMS

879

474

STAFF TOTAL

PARTICIPANTS TOTAL

ATLAS

CAMP
DIVERSITY

COMMUNITY
OUTREACH
INITIATIVE

MIRABEL
FAMILY CAMP

PROGRAM DELIVERED

MAY &
SEPTEMBER

APRIL &
AUGUST

SEPTEMBER

MARCH &
OCTOBER

FEBRUARY &
OCTOBER

PARTICIPANTS

100

134

Partnered with
The Old Church
on the Hill

120

120

STAFF

190

213

40

247

189

LEADERSHIP OPPORTUNITIES

27

31

6

38

22
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KIDS CAMP @
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LIFELONG LEARNING PROGRAMS
LSC&PH provides lifelong learning opportunities aimed at personal development, leadership, establishing connections across generations
and helping people of all ages feel more connected to the community. These programs also aim to equip people with the skills to become
leaders within LSC&PH and the community.

PROGRAMS

OBJECTIVES

EASTER CAMP

Easter Camp is held annually for members of LSC&PH, their friends and families with the aim of
providing an opportunity for shared fun and fellowship and social connection.

WORK CAMP

An annual work camp is held during the year that provides an opportunity for members and their
friends to work together on building and maintenance projects at the Somers Campsite.

POWER HOUSE THESPIAN GUILD
(PTG)

We run a vibrant theatre and creative arts program which aims to promote theatre as a means
of nurturing a creative and connected community and achieving personal growth as well as
building the capacity of people to produce and stage high quality theatre productions. This year
five productions were staged covering a variety of theatre genres.

July 17: Robin Hood the Pantomime
2017/18
PRODUCTIONS

September 17: Slush Revue: Journey Through Time
Somers Sing-a-long
November 17: Blue Window
April 18: Power House Revue

MEET A VOLUNTEER ANDREW WEBSTER
Andrew first came to the organisation in 1985 after getting the push from Ian ‘Dakes’ Dakin! Now an IT
Technology Architect, focusing on cloud transformations, Andrew keeps coming back to LSC&PH because of
the people! He tells us that Somers really is a special place, the organisation is unique and has a grand vision
for a better society. Something that Andrew takes pride in as he oversees our Lifelong Learning Programs.
Andrew is inspired by the mixture of old and young people who have a common approach to delivering
real outcomes to the community and has a favourite memory of the smiling faces looking back at him while
serving dinner at Camp Diversity! Andrew reflects that thanks to LSC&PH he now is able to travel freely, and
work with people who come from diverse backgrounds and approaches to situations.
Lifelong Learning key achievement:
Easter Camp continues to rock, lots of members and their families having lots of fun.
PTG ran two shows (including the pantomime) in the short time I’ve been involved in the Lifelong Learning
Leadership role.
Fellowship Camp is in infancy, looking for ways to maximise member participation in engaging and useful ways. The first camp met
expectations but there are a number of lessons learnt, that will be applied next year.
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3

1,113

LIFELONG LEARNING PROGRAMS

PARTICIPANTS TOTAL

EASTER CAMP

WORK CAMP

PROGRAM DELIVERED

APRIL

SEPTEMBER

PARTICIPANTS

124

30

LEADERSHIP OPPORTUNITIES

3

3

PTG
PROGRAM DELIVERED

JULY, SEPTEMBER & NOVEMBER

EVENTS

5

THEATRE ATTENDEES

959
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POSITIVE AGEING PROGRAMS
Focusing on intergenerational connections and continued inclusion of people as they age, these programs identify older people as positive
contributors and assets of our organisation and the wider community. In addition, these activities also create important opportunities for
social inclusion and preventative health and wellbeing.
PROGRAMS

OBJECTIVES

OLDIES

Annually, we run a program for our male members over the age of 55 years. Oldies camp is a
leisurely weekend full of activities, light-hearted entertainment and laughter aimed at supporting
connections for our ‘young at heart’ members.

GOLDIES

Goldies camps are held annually for older female members of LSC&PH. The weekend camp
provides an important mechanism for social engagement and connection as well as a support
network.

POWER HOUSE ARCHIVES GROUP

The Power House Archives Group meets weekly to work on capturing and restoring the cultural
and physical heritage of LSC&PH. The mission for Archives is: people today reconstructing
yesterday, people tomorrow reconstructing today and building bridges for people between time
and place.

QUARTERLY CONNECTIONS

Quarterly Connections is a luncheon for all members to meet and enjoy some good food, good
fun and good fellowship. These lunches happen twice a year, providing members with a great
opportunity to catch up with old friends and stay in touch with the organisation.

MEET A VOLUNTEER JEAN BOWES
Jean came to the organisation in the 1980’s after attending Easter Camp with her family. It didn’t take long
for Jean to get the LSC&PH bug - She was instrumental in the organisation of the very first Lady Somers
Camp in 1986 and has attended 31 Big Camps over the years. Her impressive list of roles includes Camp
Leader, Executive Officer, Slushee Queen, Yellow Group Leader, Chef de Cuisine, Special Diets overseer,
Public Relations, SAS, and Quartermaster. You may have also seen Jean at Mirabel, ATLAS, VSK, Goldies,
Sisterworks or Wellness Weekend Camp. Jean tells us that she keeps coming back because of the permanent
friendships she has made and being able to watch the younger generations evolve into leaders. She also
keeps inspired by many LSC&PH members… “I admire many people within our organisation, probably No. 1
is our current camp chief Cathy Dillon. As our first female President and Camp Chief she is a fearless leader
who is not afraid to make difficult decisions.”
Jean tells us that thanks to LSC&PH she has gained the ability to participate in public speaking, she is able to
walk into a room of strangers, confidently introduce herself with a Somers handshake and work the room.
Positive Ageing key achievement:
Continued to attend PANDA monthly meetings to represent our more mature members; Success of our monthly social lunches at Malvernvale
hotel; Supporting our community camps; Continuation of Quarterly Connections, providing opportunities for Good food, fun and fellowship.
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4

112

POSITIVE AGEING PROGRAMS

PARTICIPANTS TOTAL

OLDIES

GOLDIES

POWER HOUSE
ARCHIVES GROUP

PROGRAM DELIVERED

April

April

Every Monday

June & December

PARTICIPANTS

62

45

5

93

STAFF

7

5

1000+ Hours
volunteered

2
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SOMERS OPERATIONS
What an amazing year it has been at Somers!
2017/18 has certainly been a success by any
measure – client satisfaction, number of
bookings, size of bookings, meeting budget
objectives, the list goes on. Our camp has
never had more visitors pass through the
gates and the trend is set to continue in the
coming year. As the site welcomes more and
more people, the demands on the facilities
increases and it becomes more important
to maintain industry standards to meet the
expectations of its users, members and
clients alike. Much of the capital work is done
through the generous donations of keen
supporters of Lord Somers Camp for which
we are truly thankful.
The Executive Hut has had a beautiful
extension built, in keeping with the needs
of camp organisers. The renovation and
extension now means that we can offer
single room accommodation with increased
privacy and comfort. The extension
provides a convenient kitchenette, an open
common room with beautiful natural light
and 5 carpeted bedrooms with additional
bathrooms. All of this and as well as added
space in the Long Room means that the
Executive Hut now becomes a useable and
functional space we can be proud to show
our guests.
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The Grouper Huts are also undergoing much
need refurbishment. As an accredited camp
site, Lord Somers Camp is required to satisfy
the requirements of ATAP (accreditation
body). Part of the last audit required us to
bring all bunk beds to national standard
which we were able to achieve as a result of
a generous combined donation of $83,000.
Also on the improvements list for the huts is
the sanding and sealing of all floors, the repair
and painting of walls, ceilings and windows,
new curtains, fly screens, ceiling insulation
and photoelectric smoke alarms. The huts look
brand new and now compliment the standards
of the rest of camp.
Our Somers staff members played an
enormous role in delivering our unique brand
of service to external hirers and providing
an unforgettable experience whether it be
through activities, in the kitchen or taking
care of the site facilities. I thank them for
their continued support of Lord Somers
Camp and look forward to further uniting us
as a proud and motivated team dedicated
to the continued delivery of these sorts
of experiences. Our clients are constantly
reminding me of how unique our camp
experience is and each staff member in
their respective departments is enormously
influential in delivering this outcome.

LORD SOMERS CAMP AND POWER HOUSE

As we enter the new financial year I am
continually looking for ways we can raise the
bar further and strive to be industry leaders
in providing clients, schools in particular, with
outcomes unique to our camp. An exciting
year awaits us with many new bookings and
further capital improvement projects on the
horizon. We continue to look for ways in which
we can present a beautiful and irresistible
place for everyone to spend their time.
I look forward to seeing you all soon at Somers.
Alex Escudero
Camp Manager

BUILDING THE CAPACITY OF OUR VOLUNTEERS
In recent years LSC&PH has expanded training and development opportunities for our members and volunteers to equip them for best
practice in their roles to run safe and effective programs. To make training opportunities available for everyone and ensure consistent
knowledge we have available online training resources for our members. This shift from face-to-face training to the online modules has
increased accessibility, significantly reduced costs and ensured that our program recipients are best cared for by our volunteers.

85

VOLUNTEERS UPSKILLED IN MENTAL
HEALTH FIRST AID TRAINING SINCE 2015

29

ATTENDED RISK AND CLIENT
PROTECTION TRAINING

22

FIRST AID AND CPR ATTENDEES

24

COMPLETED THEIR RESPONSIBLE
SERVICE OF ALCOHOL

31

LEADERS ATTENDED CRISIS
MANAGEMENT TRAINING

42

DIFFICULT CONVERSATIONS &
BEHAVIOUR MANAGEMENT

27

7

MODULES COMPLETED

PROJECT MANAGEMENT FOR
COMMUNITY PROGRAMS

1034

TIMES SINCE THE ONLINE LEARNING
TOOL WAS LAUNCHED IN 2016
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POWER HOUSE COMMUNITY HUB
Lord Somers Camp and Power House
has a vision to redevelop the existing
Power House building on Albert Park
Lake. An iconic building, the Power
House Community Hub will revitalise the
precinct, offering enhanced opportunities
for connection with people and place.
The Power House Community Hub will
be accessible, inclusive, environmentally
innovative, a safe space, engaging, and will
support the organisation to promote health,
wellbeing, active participation, social
and intergenerational connections. Subtenancies will provide a mix of commercial
and community-based organisations to
the area, aligned with the Parks Victoria
Shaping our Future Strategy as well as our
own organisational values.

PURPOSE

VISION

MEETING A NEED WITHIN THE AREA

The new Power House Community Hub will
be a state of the art facility which reflects the
principles and aspirations of Lord Somers
Camp and Power House. The building is
innovative and dynamic, promoting health
and vitality by making a positive contribution
to the physical and spiritual wellbeing of the
community it serves.

The Power House Community Hub provides
a central administrative base for the
organisation, where training, preparation
and planning occur. It is also the hub for
the vast range of activities, programs and
pursuits. These various activities and facilities
span across sports with its boatsheds and
gymnasium; the arts with its performance
spaces; entertainment with its function
spaces; community awareness with the
established Lord Somers Camp and Power
House Community Programs, and opportunity
for further engagement; social spaces and
not-for-profit businesses with its community
work spaces. Providing an inspiring and
inclusive space for these various activities will
help to build a stronger community.

The importance of this facility and its
contribution to the wider community cannot
be underestimated. The Albert Park Lake
precinct continues to play an important
role in the vitality of inner Melbourne. This
facility along with the other facilities within
the park play as important a role in the
health and wellbeing of the city as any other
peripheral recreation space in Melbourne.
With the growing population of business

Current Building

Concept Design - Artists Impression
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and residential inhabitants in the area, this
facilities role will play an ever important
part in developing a stronger, more inclusive
society through its service to the community.
By providing various sporting and performing
arts facilities that engage with the lake and
its surrounds, as well as community, office
facilities, meeting and conference facilities,
it has the potential to make a substantial
contribution to the wider community

PROPOSED TENANCIES

KEY FACILITIES INCLUDE:

The Power House Community Hub will
provide the community with an exciting mix
of passive and active offerings designed to
promote engagement and social connection
through utilising the natural assets of Albert
Park. LSC&PH’s organisational vision of a
stronger and more inclusive society through
service to others will support our work and
the work of other organisations to deliver
services to the broader community through
functional, effective and creative design. The
building will also complement other Albert
Park Lake activities such as the Australian
Grand Prix and other large scale public
events and festivals.

Integrated Rowing Facility:
A state-of-the-art rowing facility supporting
numerous schools and rowing clubs with
dedicated fitness & training rooms, gymnasium
and modern change rooms and amenities.

The Power House Community Hub has been
designed as a multi-level facility catering
for a large range of activities, events and
functions. It is designed to be flexible and
integrated, and to promote a sense of
community and collaboration.

Social Enterprise Cafe:
A social enterprise café and coffee roasting
business which provides homeless youth
with the life-skills, work experience and
training that they require to start a career in
the hospitality industry.

Creativity Centre:
A 150-seat performing arts centre, which
will host a range of special presentations
for community programs and events.
These include but are not limited to theatre
and music performances, art shows,
multi-cultural programs, education and
employment programs, public lectures and
training programs for community groups.

Concept Floor Plan - Ground - Activated edges and Entries

Power House Function Centre:
A dedicated 750 seat function and events facility
utilised for public and private events including
the Melbourne Formula One Grand Prix.
Multi-purpose Meeting Rooms:
Flexible multi-purpose space and rooms for
community groups and other hirers to host
meetings and events. Operable walls will
enable the facilities to host a wide range of
activities. The facility will also be utilised for
public events including marshalling areas,
the Positive Ageing Health and Wellbeing
program for implementation of physical
and social activities for older Victorians and
lifelong learning events.
Lord Somers Camp and Power House Office,
Commercial & Not for Profit Tenancies:
Included in the redevelopment are versatile
spaces for short or medium term tenancies for
commercial and NFP organisations including
the Lord Somers Camp and Power House
Office, which align with the Power House
Community Hub and Parks Victoria’s programs.

Concept Floor Plan - Level 01

Concept Floor Plan - Level 02

Concept Floor Plan - Level 03
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AWARDS
There are a range of awards available to
volunteers. These include the Kick-Off
Awards and The Fellowship Award, both
initiatives of the Power House Youth
Leadership Foundation (PHYLF) and aim
to help members of the organisation build
upon career aspirations and passions. The
Camp Chief’s Awards and the Honorary Life
Membership Awards recognise members for
their service to the organisation.

HONORARY Life Members
Claire Sime
Served as a board member from 2005 – 2017
and as Chair of the Albert Park Advisory Group
since 2010. Additional commitments have
included: Yellow and Dark Blue AGLU, Slushee
and as Executive Officer; membership of the
Camp Diversity Committee; staff member at
Mirabel Camp, SisterWorks, VSK, MAX and
facilitator at empowerme.

For the 2017/18 year we congratulated
and recognised the achievements of our
members at our annual Founders Day Dinner.

John Harrison
Service to the Association has included:
periods as Camp Secretary / Camp Bursar,
Public Relations and Swannees; Co-ordination
of the monthly Olds and Bolds lunches, and
the annual OBE luncheon; Oldies Camp
attendee and regular Archives team member.
Jim Barry
Was promoted to Slushie Duke in his 2nd
year as a Slushie, served Big Camp as Dark
Blue AGLU, Yellow Group Leader, Protocol
Officer and Games Staff. Member of the first
LSC&PH Interim Advisory Council, countless
years’ service as ANZAC Service co-ordinator
and regular attendee at Oldies and Mirabel
Camps.

PHYLF Fellowship Award
Emma Phillips
Emma is undertaking a Doctorate through
Melbourne University focusing on the
impact of technology and social media on
the development of empathy and sympathy
in Australian adolescents. Her goal is for her
research to be used by parents, schools and
students to better understand how social
media and technology affect empathy and
sympathy in young people.
PHYLF Kick Off Awards
Catherine Spurritt
A teacher, Catherine will be completing a
Coaching Course to further herself as a leader.
Kelly Griffin
A Nurse at Peter McCallum Cancer Centre,
Kelly has used the funding to complete a weeklong intensive wound course. Excelling her
skills in wound management for patients with
complex injuries requiring specialised care.
Swathy Sanjay
Will be completing a Reflexology course
to promote wellness for individuals. A
complementary therapy which, through
the massage of the feet, aims to promote
wellness in other areas of the body.
Alexandra Devine
A Senior Technical Advisor, Alex is based at the
University of Melbourne, Disability inclusion
for health and development unit. With the
support of a PHYLF Kick-Off Award Alex can
attend and present at a Disability Conference.
James Holland
A Law Student at Monash University,
James has travelled to the United States to
participate in an Education and Networking
Tour, furthering his profile within the field.
Ajaya Haikerwal
Co-Leader of MAX Camp, Ajaya has been
supported by PHYLF to complete a HumanCentred Design Course, a program designed for
those working toward social change.
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CELEBRATING OUR MEMBERS
Here at Lord Somers Camp and Power
House, our volunteers give their time and
passion to create a more inclusive society.
While we don’t do it for the accolades,
every one of our members is deserving of
recognition. Thank you to everyone who
donates their time, no matter the scope or
time provided.
Although we provide service without
seeking recognition, four members were
recently included in the 2018 Australia
Day and Queen’s Birthday Honours List.
Congratulations to these men on their
recognition, Bravo Bravissimo!

Neil Philips

Neil Philips OAM (1971 Red)
Neil has been recognised for his contributions
to the mineral industry, education and the
sport of rogaining. Neil led 24-hour hikes in
the early 1970s that evolved into the sport of
rogaining. This sport involves teams of two or
three people navigating between checkpoints
in forest and open country for 24-hours; top
teams can cover 100 km or more in difficult
terrain. Neil was a co-founder of the Victorian
Rogaining Association in 1976 and remains
committed as a competitor and leader of
rogaining today.
With a passion for geology, Neil has taken on
leadership roles in universities, the CSIRO
and the mineral industry. After graduating
in Geology at Melbourne and Monash
Universities, Neil spent several years in
Western Australia researching the science
behind how gold deposits form and, leading
from this new knowledge, what would be
the best methods to use to discover new
deposits. Those ideas have underpinned
virtually all gold exploration in Australia since
the late 1980s and have played a small part
in building Australian gold production into an
industry worth $16 billion per year.
Mike Pointer OAM (1955 Yellow)
Mike has been recognised for his service to
the beef livestock industry through a range
of roles; particularly through his involvement
and leadership with the Angus Society of
Australia at state and national levels, and
his role in the establishment of Certified
Australian Angus Beef Pty Ltd. Michael
was instrumental in the establishment of
Certified Australian Angus Beef Pty Ltd in
1996, and was its Chief Executive Officer and
sole employee until 2007. During this period,
Certified Australian Angus Beef became
recognised as one of Australia’s highest
quality and most awarded beef brands.

Barrie Provan OAM (1954 Red)
Barrie has been recognised for his ongoing
service to the Queenscliff community. Most
recently he has been a Board Director at
the Queenscliff-Point Lonsdale Community
Enterprise, stepping down in 2015. Barrie
has taken on the role of Elder over the last
20 years with the Queensliff-Point Lonsdale
Uniting Church.
“It’s not just a church — it’s really blended
into the wider community. There used to be a
view that church was just a thing for Sundays
but there’s so many community events and
uses now, which is fantastic.”
In addition, at 82, Barrie is a keen sportsman
continuing to play golf and singles tennis
throughout the week.
John Taylor AM (1955 Yellow)
John has been recognised for his significant
service to medicine as a Urologist and
Urogynaecologist, to medical education,
and to the community. He has been a
visiting consultant across Australia, was the
Former Chairman at the Urological Society
of Australia and New Zealand, and at the
Royal Australian and New Zealand College
of Obstetricians and Gynaecologists. Most
recently John is a Volunteer Manager at
the Horticultural Nursery, Lake Karrinyup
Country Club.

To also recognise Mike’s achievements at
LSC&PH: he was a Yellow Grouper in 1955,
a Red AGLU between 1957-59, is currently
leading the Archives Team and is an ongoing
member of the Power House Rowing Club.

Barrie Provan
Mike Pointer
2018 ANNUAL REPORT
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BOARD AND GOVERNANCE
Good corporate governance is vital for a
financially sustainable and responsible
not-for-profit organisation. We are a public
company limited by guarantee and there
are a number of structures, practices and
committees, which provide an appropriate
framework for good governance. LSC&PH’s
Board of Directors is responsible for the
governance of the organisation.
The Board is responsible for strategic
planning and long-term policy setting.
Board members volunteer their time
to ensure organisational compliance,
performance management and oversee the
strategic direction of LSC&PH. The Board
meets regularly as a full group, as well as
contributing to our Board subcommittees
based on their skills focus.
Current board members are:

1/Cath Dillon (Chair)
B.Ed., M.Ed., G Dip. Ed Stud., MACEL, MAICD
Cath is the Deputy Director at Catholic
Education Sandhurst. Previously Cath
served as Principal at Mount St Joseph Girls’
College and was a Mathematics and English
secondary teacher.
Cath was a yellow grouper at the very
first Lady Somers Camp in 1986 and has
since held numerous positions within the
organisation including a previous period of
service on the Board and as Slushee Queen.
Cath is also a director of Somers Landholding
Pty Ltd.

2/Marnie Lassen

BA/LLB (Hons) GAICD
Marnie is the Strategic Projects Manager at
the Victorian conservation organisation Trust
for Nature, and also serves as School Council
President at her children’s 5-star sustainable
school. Before moving into conservation,
Marnie worked as a lawyer in both Melbourne
and Los Angeles.
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2/

Ralph has a wealth of NFP experience and
passion for making a difference in the lives
of young people. A past Chair at Child Wise,
one of Australia’s leading not-for-profit
child abuse prevention organisations and
past Chair of the Boronia Home Committee
managed by The Lighthouse Foundation,
Ralph is currently a Mentor and Volunteer for
The Reach Foundation and Whitelion.
Ralph commenced his involvement with
our Organisation through volunteering at
the Mirabel Family Camp in 2013, joined
the Board in 2015 and is a member of the
Programs and Activities Committee. In
addition to his involvement with NFP’s, Ralph
is a Facilitator, Coach and Mentor running
Leadership, Communication, Negotiation,
Sales, Coaching and Team Effectiveness
Programs for Corporations.

4/Stuart Douglas

BAppSc (Medical Radiations), Master of
Marketing, GAICD
Stuart has worked in healthcare for over 25
years since qualifying as a Medical Imaging
Technologist in the late 1980’s. Most of his
time however has been in sales, marketing
and management roles within the medical
device and capital equipment arenas. Stuart
is currently the Managing Director for
the Straumann Group Australia and New
Zealand.
An active member of LSC&PH since 1985,
Stuart has held a variety of volunteer
positions within the organisation
throughout this time. Stuart joined the
board in November 2014 and is the Chair
of the LSC&PH Marketing and Fundraising
Committee.

5/Ross Boyce

Ross joined LSC&PH in 1991 attended big
camp of that year in staff, becoming a board
member in 2012 and has been head of the
LSC&PH Finance Committee. Ross is also a
director of Somers Landholding Pty Ltd.

6/John Hutchinson
BA/BEng (Hons)

John has been working in the Environmental
Sustainability field for over 17 years. He
currently works two jobs: at Ironbark
Sustainability where he helps local
governments to develop strategies and
implement projects to reduce energy, water
and waste; and at Intelligent Pathways where
he assists commercial and government
clients to measure, monitor and reduce their
environmental impacts.
John has been involved in LSC&PH from an
early age due to his parent’s involvement.
Attending Big Camp in 1987 and joining the
board in 2008, John is also the Chair of the
Programs and Activities Committee and a
member of the LSC&PH Risk Committee.

7/Georgie Birch

BPD (Hons)

Georgie holds a Bachelor of Planning &
Design from the University of Melbourne
and is currently at Stonnington Council
managing the Council’s interests in relation
to the Melbourne Metro Tunnel Project and
the South Yarra Station upgrade. Previously,
Georgie worked in State Government and in
private consultancy, including serving as a
Ministerial Adviser and as a Victorian Planning
Panels member.
An active member since attending Lady
Somers Camp in 1991, Georgie has held many
leadership positions within the organisation,
and has been a member of the Albert Park
Advisory Group since 2015. Georgie was
appointed to the LSC&PH Board in 2017.

BMS, CA

Ross currently works as the Chief Financial
Officer for a small Australian owned company
servicing the industrial packaging industry.
Prior to this Ross was the Australian head of
finance of a large multinational company in
the printing and health care industries.

Marnie has been an active member of
LSC&PH since 1986, attending the first
Lady Somers Camp as the Camp Leader’s
runner. She joined the Board in 2014 and
is a member of LSC&PH’s Environment &
Sustainability Committee. Marnie is also a
Director of Somers Landholding Pty Ltd.

1/

3/Ralph Fallows

BSc (Hons)

3/

4/

5/
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6/

7/

BOARD MEETING ATTENDANCE
Board Meetings

Jul

Aug

Sep

Oct

N/A

AGM

Nov

Dec

Jan

N/A

N/A

Feb

Mar

Apr

May

Jun

Cath Dillon

Y

Y

N/A

Y

Y

N/A

N/A

Y

Y

Y

Y

Y

Marnie Lassen

Y

Y

N/A

Y

Y

N/A

N/A

Y

Y

Y

Y

Y

Ralph Fallows

Y

N

N/A

Y

N

N/A

N/A

Y

Y

Y

Y

Y

Stuart Douglas

Y

Y

N/A

Y

Y

N/A

N/A

Y

N

Y

Y

N

Ross Boyce

Y

Y

N/A

Y

Y

N/A

N/A

Y

Y

Y

Y

Y

John Hutchinson

Y

Y

N/A

Y

Y

N/A

N/A

Y

Y

Y

Y

Y

Georgie Birch

N/A

N/A

N/A

N/A

Y

N/A

N/A

Y

Y

Y

Y

Y
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SUB-COMMITTEES AND WORKING GROUPS
Throughout 2017/18 the Board has driven sub-committees and working groups within their specific functions to deliver an overall strategy
to advance organisational governance.

SUB-COMMITTEES
FINANCE COMMITTEE

Responsible for reviewing the financial
performance of the Organisation. The
committee also has oversight of the annual
budget and audit process, insurance renewal,
capital investments and consideration of key
financial risks for the Organisation.
Chair: Ross Boyce

Key Achievement for the year:

Managing the finance function of the
organisation during the year where a new
CEO commenced in May 2017 and departed
March 2018, followed by a period of 4 months
with no CEO on board.
......................................................................................

RISK AND OH&S COMMITTEE

Assists the Board to implement a framework
within which all members and volunteers will
identify, assess and arrange for appropriate
treatment of the Organisation’s risk.
Chair: Tim Car

Key Achievement for the year:

The Risk Committee continues to track
risk reports from all camps, programs and
activities ensuring that there is an overview
of all LSC&PH incidents and proactively
addressing trends across programs. The
Client Protection Policy has been a focus of
the committee with recent updates to Child
Safe Standards.
......................................................................................

POWER HOUSE ALBERT PARK
ADVISORY GROUP

Responsible for developing and
implementing the strategy to secure a new
lease at Albert Park and the development of
a new Power House Community Hub on the
current site.
Chair: Claire Sime

Key Achievement for the year:

Finalisation of the business case for approval
by the Parks Victoria board, as well as
the development and implementation of
our stakeholder engagement plan that
has involved working with Government,
philanthropy, partners, Port Philip City Council,
current tenants and other organisations.
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PROGRAMS AND ACTIVITIES
COMMITTEE

Ensures clear policies, procedures and
systems are in place for all programs
and activities and that the programs and
activities are evaluated on an on-going
basis. The Committee also assess new
programs and/or or activities and approves
the appointment of certain program and/or
activity leaders.
Chair: John Hutchinson

Key Achievement for the year:

Approved Be Deadly @ Somers, the first
Indigenous focused camp for LSC&PH to
commence October 2018; empowerme
embraces a regional focus for the
programs; project management approach
to organisation of camps was strengthened,
upskilling our volunteers; improvements
to the capital works and maintenance
of Association areas of camp through a
working group; Continued improvements
to child protection, wellbeing, risk/
emergency management and program
quality frameworks including ongoing
training; Transparency in nomination and
selection of leaders improved.
......................................................................................

ENVIRONMENT AND SUSTAINABILITY
COMMITTEE

Provides direction on matters relating to
environment and sustainability as well as
implementing sustainability initiatives within
the Association.
Chair: Stacie Mason

Key Achievement for the year:

This year the Environment and Sustainability
Committee has spent a lot of time trying
to streamline processes, such as waste
management at camp, to make them more
efficient and easy to communicate to all
hirers. Thanks to the leadership of Mike
Newton we are excited to have solar panels
being installed down at camp. We also have
some changes to our policy regarding single
use straws, cups and napkins coming into
place soon and a procurement database
about to get up and running.

LORD SOMERS CAMP AND POWER HOUSE

MARKETING AND FUNDRAISING
COMMITTEE

Supports the development and
implementation of the Fundraising and
Marketing Strategy for the Organisation.
Chair: Stuart Douglas

Key Achievement for the year:

Over the past 12 months, much of the
activities for the Fundraising and Marketing
committee has been laying the foundations
around the LSC&PH Community Hub and
the associated capital appeal. This has
meant engaging within government and
philanthropic circles to position the new
Albert Park building and sow the seeds for
donations and significant contributions in
the future. The organisation has made good
progress throughout this period.

WORKING GROUPS
JINDI WORABACK RECONCILIATION
WORKING GROUP

Works with our volunteers to ensure that
our programs and activities are responsive
and inclusive to Indigenous young people,
building and facilitating relationships with
necessary partners as well as strengthening
organisational approaches. The RAP
committee contains goals to build greater
understanding within the Organisation of
Aboriginal and Torres Strait Islander peoples’
issues, history and culture.
Chair: Isaac Young and Nicole Ruys

Key Achievement for the year:

Working with Isaac Young and his team from
Be Deadly for the inaugural Be Deadly camp
in October.
Be Deadly provides a unique opportunity
for Lord Somers Camp and Power House
to strengthen relationships with the local
Indigenous community. Participants (in their
early teens) will enjoy an important weekend
of cultural learning with their peers, so too
will the Somers community benefit from
these shared learnings.

INCLUSION WORKING GROUP

PROGRAM QUALITY WORKING GROUP

Supports the strengthening of organisational
approaches to gender equity, sexuality,
disability inclusion, cultural awareness and
sensitivity across the Organisation. The
Working Group can also work with specific
programs on dedicated tasks in consultation
with program leaders and camp executives.

Oversees the development and
implementation of the Program Quality
Framework and provides guidance on the
design, implementation and evaluation of
programs and activities.

Chair: Matt Parker

The Program Quality Working Group has
grown in numbers which has assisted in
strengthening our partnership with Deakin
University while also being able to provide
program support and training.

Key Achievement for the year:

A newly re-invigorated “Inclusion Action
Plan” is soon to be developed based on
the work commenced and progressed by
previous CEO Mark Thompson.
Together as an organisation we will
implement the actions on the Action Plan
with fresh eyes and enthusiasm. The
Working Group is excited to work with
our new CEO Tim Ryan, the Board and all
interested parties to ensure the document
resonates with our mission and values, whilst
actively engaging with our membership to
propel the Organisation forward, celebrating
the ideas of all who participate in the
Organisations programs and activities.

Chair: Brydon O’Neill-Guy

Key Achievement for the year:

The competition that exists within the
not-for-profit sector means that we must
stay ahead of the game! This growth in
membership knowledge and skill, along
with the evaluation of our programs from
an external evaluator, will ensure that our
programs continue to be of high quality and
worth, securing our place within the not-forprofit community.
......................................................................................

DATABASE DOCTORS WORKING GROUP

Supports alumni communications for the
Organisation and re-engagement with past
or non-financial members.
Chair: Mike Newton

Key Achievement for the year:

Key Achievement for the year: The Database
Doctors has been working with our Big
Camp nomination schools to help us find lost
members, in addition the group has pursued
a drive to find our over 55s for invitations to
Oldies Camp.
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OUR FINANCES: PERFORMANCE FOR THE 2017/18 YEAR
Continued focus on strengthening the
financial position and sustainability of
LSC&PH has contributed to another positive
financial result for the year ending 30 June,
2018. The net surplus of $168,500 (2017
surplus of $155,117) was achieved against
a budgeted surplus of $166,624, indicating
that our underlying operations are in a
strong financial position. The result is after
accounting for non-cash depreciation and
amortisation costs of $146,958. This is the
fifth successive year LSC&PH has achieved
a healthy surplus.
Revenue generated from our Somers
campsite operations grew at 17% for the
year reflecting excellent management by our
Somers team and indicating the importance
of this revenue stream. Income generated
from the use of the Somers campsite helps
contribute to operations, maintenance and
capital works projects at the campsite.
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Despite a challenging fundraising climate
for the NFP sector, new donations and grant
income from Trusts and Foundations and
Corporates remained strong. This incredible
support from our supporters and individual
members ensured that all our programs
and activities in 2018 were implemented
successfully without compromise to
program outcomes.
As at 30 June 2018, LSC&PH had cash
reserves of $394,801 down from $539,161 as
at 30 June 2017.
The cash flow for the year included annual
payments of $39k to the ATO in our final year
of our FBT liability, which was fully paid off
in January 2018. A part of the cash balance
are funds of $206k allocated for capital
works projects at Somers and the proposed
redevelopment of Albert Park. These
funds have been secured from donations
and grants from Trusts and Foundations.

LORD SOMERS CAMP AND POWER HOUSE

The 2018/19 budget was approved by the
Board and reflects continued tight financial
management and cost control as well as
prudent investment including capital works
at Somers. For the year ending 30 June 2019
we expect to generate another operating
surplus no less than 3% of revenue as well
as the ongoing building of cash reserves to
support the ambitious initiatives included in
Vision 2020.
I thank my colleagues on the Finance
Committee for their dedicated commitment
and support in overseeing appropriate
financial management and governance of the
Organisation. I also thank our many donors,
supporters and LSC&PH members who have
helped us achieve a good financial outcome
for 2018.
Ross Boyce
Chair of the Finance Committee

FINANCIAL TABLES
INCOME STATEMENT

2018

2017

2016

Somers Inc

1,089,546

931,759

778,272

Camps, Functions & Activities

466,185

475,339

472,061

Grants & Donations

213,664

220,298

207,177

Rent Albert Park

324,663

288,411

275,763

Other Income

44,127

47,517

64,250

Total Revenue

2,138,185

1,963,324

1,797,523

Somers Inc

843,488

762,668

682,307

Camps, Functions & Activities

149,413

177,155

157,327

Albert Park

103,088

113,975

130,937

Depreciation

146,958

144,109

145,707

Administration Expenses

726,738

610,300

617,880

Total Expenses

1,969,685

1,808,207

1,734,158

OPERATING SURPLUS /(LOSS)

168,500

155,117

63,365

OPERATING REVENUE

EXPENSES

BALANCE SHEET

2018

2017

2016

CURRENT ASSETS

884,964

971,839

911,798

Non-Current Assets

2,267,460

2,090,903

2,050,543

Total Assets

3,152,424

3,062,742

2,962,341

CURRENT LIABILITIES

611,772

682,528

683,580

Non Current Liabilities

3,248

11,309

64,973

Total Liabilities

615,020

693,837

748,553

NET ASSETS

2,537,404

2,368,905

2,213,788

2,537,404

2,368,905

2,213,788

MEMBERS' FUNDS
General Fund (Retained Surplus)
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THANKS & ACKNOWLEDGEMENTS
Thanks to all our wonderful and dedicated
volunteers and members, partners and
supporters without whom our programs
wouldn’t be possible. Your hard work,
energy and care for each other and the
broader community continually inspires.

PROGRAM PARTNERS:
Ardoch Youth Foundation
Be Deadly
Mirabel Foundation
Sudanese Australian Integrated Learning
(SAIL) Program
South East Community Links (SECL)
SisterWorks
Very Special Kids
FEDERAL, STATE AND LOCAL
GOVERNMENT AGENCIES:
Balnarring Foreshore Committee
City of Melbourne
Department of Environment, Land, Water
and Planning
Department of Health and Human Services
Department of Justice
LandCare
Melbourne Water
Mornington Peninsula Shire Council
Parks Victoria
South East Water
Sustainability Victoria
Victorian Multicultural commission
BUSINESS & CORPORATE
SUPPORTERS:
Andy Haslam Design
Association of Financial Advisers
Ancillary Fund
Balnarring & District Community Bank
Bank of Melbourne
BHP Billiton matched giving
BigFish Technology
Bowens
Breadstreet
Bunnings
Cadbury Fundraising
Carter West Cabinets
CMV Staff Charitable Foundation
Dale Camm Plumbing
Ecreators
Exxon Mobil
Flaming Mo’s
Fowles Wine
Fuji Xerox
Headspace Geelong
HeartSparks
Hotham Management Pty Ltd
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Infoxchange Australia
John Wardle Architects
KPMG – Melbourne Office
Lander and Rogers
L’Oreal Australia
Melman Australia
PPS Promotions
Printing Intelligence
Sand Hill Road
Scotsburn Nurseries
Synchronised Business Services Pty Ltd
The Pups
Village Cinemas – Jam Factory
Wendy Brooks Consulting
Wiretainers
COMMUNITY ORGANISATIONS AND
SCHOOLS:
Ashwood School
Bicycle Network Victoria
Billanook College
Brotherhood of St Laurence
C Bressanutti - Small Church Community
Country Women’s Association
Deakin University
Drut Club 69
Harley Owners Group Dandenong Chapter
Masonic Lodge - Mt Franklin/St George
Mentone Grammar
O.T.U. Association
Power House Rowing Club
Power House Rugby Club
Quarterly Connections
Returned & Services League – Bairnsdale
Branch
Ritchies Stores, Community Benefits
Rotary Club of Bright
Rotary Club of Chadstone/East Malvern
Rotary Club of Daylesford
Rotary Club of Eltham
Rotary Club of Fitzroy
Rotary Club of Healesville
Rotary Club of Melbourne
Rotary Club of Noble Park
Rotary Club of North Balwyn
Rotary Club of Waverley
Ruyton Girls School
Somers Fire Brigade
Somers Residents Association
Somers Education Camp
South East Community Links
Teenagers Road Accident Group
Western Chances
Windamara Aboriginal Corporation

LORD SOMERS CAMP AND POWER HOUSE

TRUSTS, FOUNDATIONS AND OTHER
SUPPORTERS:
Andrews Foundation
Campbell Edwards Trust
Country Women’s Association of Victoria
Ephpheta Foundation
John T Reid Trust
Gorman Foundation
Handbury Family Foundation
Jack Brockhoff Foundation
LSC&PH Power House Olds and Bolds
Marion and EH Flack Trust
Morgans Foundation
Pierce Armstrong Trust
Power House Youth Leadership
Foundation
RE Ross Trust
INDIVIDUAL SUPPORTERS:
The Estate of the late Harold Murray South
Andre Sardone
Bob Dowd
Charles Hammersla
Daniel Proietto
David, Ben & Richard Burke
Drew Gibson
Faye Nicholson
Graeme Stanton
Gregory Day
Gwen Hutchinson
H & S Brzezinski
Jeff Rogers
John Fleiner
Keith Payne
Ken Clarke OAM
Lassen Family
Mal Cater
Mary Carroll
Mary McNulty
Michael Banks
RB Church OAM
RM Cook
Stephen Mason
Stuart Douglas
Tom McLean
Trevor Isherwood

Part of the Somers 20/20 Vision is to
minimise our environmental impact
through the installation of solar panels
on the Coltman Hut roof for electricity
generation. After a thorough energy audit
and completing an electrical minimisation
program we still use approximately 85,000
kWhs per year of electricity ranging from
a minimum of 5,000 kWhs in June to a
maximum of 13,000 kWhs in January.
To further reduce our environmental impact
at our Somers campsite we will install 116
Solar Panels, which in turn reduces our
carbon footprint by 600 ton once the project
is completed. This project was made possible
thanks to the Power House Youth Leadership
Foundation and Mike Newton, without whom
we wouldn’t have been able to take on the task.

We also extend our gratitude to the below panel of panelists who have generously donated to
the cause.
Alan Gregory AM

Jack Hammond

Andrew Noble

James Barry AM MBE

Bevan Waite

Jason Gribble

Bruce Beddoe

John Harrison CBE AM

Bruce Rothel

John Lockett

Christopher Box

John Menzies

Clive Batrouney

Dr John Miller

Don Todd

John Prossor

Dr David Burke

John Raphael

Fiona Newton

John Robert

Garry Trollope

Kelvin Griffith

George Jennings

Kevin Wood

Georgina Birch

Mal Cater

Glenn Bowes

Michael Pointer

Gordon Robert

Noel Clarke

Graeme Murrell

Pamela Dillon

Graham Lockwood

Peter Douglas & Family

Greg Cater

Robert Rattray

Gwen Hutchinson

Roger Nicholson

Henry Berry Estate & Trust

Simon Jones

Ian Dakin

Ted Bailey
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HONORARY LIFE MEMBERS
1962
Lady Finola Somers CBE*
Phil Rhoden OBE ED*
......................................................................................
1964
Edgar Rouse*
Canon Philip St J Wilson*
......................................................................................
1965
Alex Forster*
John Gully OAM*
......................................................................................
1966
Stewart Embling*
......................................................................................
1980
Bill King*
......................................................................................
1981
Lindsay Orr*
Richard Burman
......................................................................................
1982
Gordon Trinca AO OBE*
Geoff Swan MBE OAM ED*
......................................................................................
1983
Les Phillips*
......................................................................................
1984
Max Hooke*
Reg Talbot CMG*
Toby Mayer*
Dorothy McAdam AOM*
......................................................................................
1986
Austin Jolly*
William David McPherson AO*
......................................................................................
1987
Stan Bisset MC OAM mid*
Charles Evans*
......................................................................................
1988
Frank Devine*
Bill McConville*
......................................................................................
1989
Norma Devine*
Keith McDonald*
......................................................................................
1990
John Gourley *
Jack Robert*
Lorna Evans*

1991
Ron Wootton OAM*
......................................................................................

2013
Scott Mayer
......................................................................................

1992
Peter Johnstone AM
......................................................................................

2014
Melissa Ciardulli
Maree Webb
Peg McCulloch*
......................................................................................

1994
Peter Hutchinson*
......................................................................................
1995
Alan Gregory AM
......................................................................................
1996
Harry South*
Marion South*
.....................................................................................
1997
Jack Hammond
.....................................................................................
1998
Leigh Devine
Kerry Daly
.....................................................................................

2015
Michael Newton
......................................................................................
2016
Tyson Goldsworthy
......................................................................................
2017
Fizz Dakin
Mal Cater
Mark Thomson
......................................................................................
2018
Claire Sime
John Harrison
Jim Barry

1999
Ian Dakin
Anne Dakin*
.....................................................................................
2000
David Hillberg
.....................................................................................
2001
Gordon Robert OAM
Gwen Hutchinson
.....................................................................................
2003
Jeanette Jones
.....................................................................................
2004
John Davies OAM
Jeanette Bowes
Lorrie Chapman
.....................................................................................
2008
Derek Skues
Anne Davies
.....................................................................................
2009
Ian Gibson
......................................................................................
2011
Glenn Bowes
......................................................................................
2012
Danielle Beadman
*Deceased
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Prodesse Quam Conspici
Service without seeking recognition

Lord Somers Camp and Power House
ABN 96 004 505 373
Albert Park
34 Lakeside Drive, Albert Park, VIC 3206
Somers
Cnr Lord Somers Road and Parklands Ave, Somers, VIC 3927
Telephone

(03) 9510 7066

Email
Web

info@lordsomerscamp.org.au
www.lscph.org.au

Patron

Her Excellency the Honourable Linda Dessau AM, Governor of Victoria

